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GENERAL CONTEXT, KEY PRINCIPLES AND HOT TOPICS

1 IDENTIFY THE HIGHEST-PROFILE CORPORATE INVESTIGATION UNDER WAY IN YOUR 
COUNTRY, DESCRIBING AND COMMENTING ON ITS MOST NOTEWORTHY ASPECTS.

Phailand has experienced a succession of maqor corporate scandals in recent wears, sha)ing 
in’estor con1dence in its capital mar)etsC z particularlw notevorthw example is the case 
in’ol’ing jtar) yorporation Uublic yompanw Bimited, vhich is regarded as one of the largest 
accounting frauds in Phai historwC jenior executi’es are accused of using falsi1ed 1nancial 
statements to mislead in’estors and raise funds through shares and bondsC Phe total 
damage is estimated to be approximatelw 466 billion bahtC Phe fraud has led to jtar)Ts 
delisting from the jtoc) Axchange of Phailand, the arrest of )ew executi’es, the initiation of 
se’eral criminal cases, asset free9es and a range of related litigationC

2 OUTLINE THE LEGAL FRAMEWORK FOR CORPORATE LIABILITY IN YOUR COUNTRY.

yorporations can be held criminallw liable in Phailand, although the framevor) is primarilw 
statute-based and not directlw addressed in the general yriminal yode k(A 0M33 k43E522C 
yriminal liabilitw is twpicallw established through speci1c lavs such as the znti-Oonew 
Baundering zct k(A 0EM0 k433322, the jecurities and Axchange zct k(A 0E8E k433022, the 
Hrganic zct on znti-yorruption, as amended k(A 0E5N k060E22 and the ywbersecuritw zct k(A 
0E50 k064322C Phese lavs often stipulate that if a director, manager or representati’e of a 
companw commits an offence in the course of their duties, the companw itself maw also be 
held liableC

z )ew feature of PhailandTs legal framevor) is the dual-liabilitw model, in vhich both the 
indi’idual and the corporate entitw maw be prosecutedC Distoricallw, Phai lav presumed that 
directors or managers vere qointlw liable for offences committed bw the companwC Dove’er, 
folloving constitutional challenges, this approach has been re’isedC Jov, representati’es are 
onlw criminallw liable if the offence results from their direct actions or omissions in ful1lling 
their dutiesC

3 WHICH  LAW  ENFORCEMENT  AUTHORITIES  PROSECUTE  (OR  REGULATE) 
CORPORATIONS? HOW IS JURISDICTION BETWEEN THE AUTHORITIES ALLOCATED? DO 
THE AUTHORITIES HAVE POLICIES OR PROTOCOLS RELATING TO THE PROSECUTION 
OF CORPORATIONS?

yorporate misconduct is in’estigated and prosecuted bw a range of lav enforcement 
and regulatorw bodies, each vith qurisdiction de1ned bw statute and the nature of the 
offenceC Sew authorities include the ;epartment of jpecial In’estigation for complex and 
transnational crimes, the Rowal Phai Uolice for general criminal matters and the H.ce of the 
zttornew General, vhich has the 1nal authoritw to prosecute cases referred bw in’estigati’e 
agenciesC jpecialised regulators, such as the jecurities and Axchange yommission and the 
znti-Oonew Baundering H.ce, handle mar)et and 1nancial crimes, respecti’elwC Wurisdiction 
is allocated based on the twpe of offenceF hove’er,  o’erlap is common, particularlw 
in corruption or 1nancial casesC Yhile agencies coordinate informallw, there is limited 
e’idence of formal protocols pre’enting one authoritw from pursuing a case that is under 
in’estigation bw anotherC Phailand does not publish detailed public policies speci1callw 
go’erning corporate prosecutions but decisions are guided bw statutorw mandates and 
internal proceduresC

Thailand: corporate fraud and accounting scandals reveal
cracks in governance and public trust Axplore on GIR

https://globalinvestigationsreview.com/guide/the-practitioners-guide-global-investigations/2026/article/thailand-corporate-fraud-and-accounting-scandals-reveal-cracks-in-governance-and-public-trust?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Practitioner%E2%80%99s+Guide+to+Global+Investigations+-+Tenth+Edition


 RETURN TO SUMMARY

4 WHAT GROUNDS MUST THE AUTHORITIES HAVE TO INITIATE AN INVESTIGATION? IS 
A CERTAIN THRESHOLD OF SUSPICION NECESSARY TO TRIGGER AN INVESTIGATION?

Knder Phai lav, authorities maw initiate a criminal in’estigation upon recei’ing a complaint 
from a ’ictim or a non-anonwmous source, pro’ided the complaint includes su.cient 
detail to suggest an offence has occurredC zt this preliminarw stage, there is no formal 
reLuirement to establish a prima facie caseC Dove’er, more substantial e’idence is reLuired 
to qustifw coerci’e measures such as arrest, search or detentionC 7or specialised bodies 
such as the Jational znti-yorruption yommission, in’estigations maw begin vhen there 
are reasonable grounds to suspect corruption, misconduct or unexplained vealthC Phese 
e’identiarw thresholds are designed to pre’ent fri’olous or arbitrarw in’estigations and to 
ensure procedural fairnessC

5 HOW CAN THE LAWFULNESS OR SCOPE OF A NOTICE OR SUBPOENA FROM AN 
AUTHORITY BE CHALLENGED IN YOUR COUNTRY?

In Phailand, the lavfulness or scope of a notice or subpoena can be challenged through 
qudicial or administrati’e channels, depending on the issuing authoritwC If the order originates 
from a court, such as a search varrant or subpoena, a companw maw 1le a motion vith 
the issuing court, twpicallw bw citing constitutional rights or procedural irregularitiesC 7or 
notices issued bw regulatorw bodies such as the jecurities and Axchange yommission, vhich 
o’ersees 1nancial mar)ets, or the Jational znti-yorruption yommission, vhich in’estigates 
corruption in’ol’ing public o.cials and pri’ate entities, challenges can be brought before 
the zdministrati’e yourt under the zdministrati’e Urocedure zct k(A 0E83 k433522C Phese 
challenges are generallw based on claims that the notice exceeds legal authoritw or lac)s 
proportionalitwC In some cases, companies maw also respond directlw to the issuing authoritw, 
in’o)ing legal constraints such as data protection obligations or con1dentialitw reLuirements 
to negotiate or contest the scope informallwC

6 DOES YOUR COUNTRY MAKE USE OF COOPERATIVE AGREEMENTS GIVING IMMUNITY 
OR LENIENCY TO INDIVIDUALS WHO ASSIST OR COOPERATE WITH AUTHORITIES?

Phailand has mechanisms in place that offer leniencw or reduced penalties to indi’iduals 
vho cooperate vith authoritiesC Yhile the countrw does not ha’e a formal plea bargaining 
swstem similar to that in the Knited jtates, the yriminal yode allovs courts to consider 
cooperation as a mitigating factor during sentencingC Phe Yitness Urotection zct k(A 0EM5 
k066822 also supports cooperation bw offering phwsical and legal protection, and in some 
cases, revards for indi’iduals vho assist in serious cases such as those in’ol’ing organised 
crime or corruptionC zdditionallw, the Hrganic zct on znti-yorruption includes pro’isions that 
allov indi’iduals vho report corruption or pro’ide substantial assistance to recei’e reduced 
penalties or e’en immunitw from prosecution under certain conditionsC

7 WHAT ARE  THE  TOP  PRIORITIES  FOR  YOUR  COUNTRY’S  LAW  ENFORCEMENT 
AUTHORITIES?

PhailandTs lav enforcement authorities ha’e sharpened their focus on a fev )ew areas 
in recent wearsC yorruption remains a top prioritw, especiallw cases in’ol’ing high-ran)ing 
state o.cialsC ywbercrime has also become a maqor concern, vith nev lavs expanding 
enforcement povers to tac)le online fraud, data theft and scams in’ol’ing digital assetsC Phe 
go’ernment recentlw established a central cwbercrime authoritw to coordinate in’estigations 
and enforce stricter compliance among 1nancial institutions and telecoms pro’idersC Oonew 
laundering is another prioritw, vith lav enforcement targeting 1nancial :ovs lin)ed to 
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organised crime, corruption and cwber-enabled fraudC 7inallw, securities and 1nancial fraud 
continue to drav attention from lav enforcement authorities, particularlw in cases in’ol’ing 
mar)et manipulation and complex in’estment schemesC

8 TO WHAT EXTENT DO LAW ENFORCEMENT AUTHORITIES IN YOUR JURISDICTION 
PLACE IMPORTANCE ON A CORPORATION HAVING AN EFFECTIVE COMPLIANCE 
PROGRAMME? WHAT GUIDANCE EXISTS (IN THE FORM OF OFFICIAL GUIDANCE, 
SPEECHES OR CASE LAW) ON WHAT CONSTITUTES AN EFFECTIVE COMPLIANCE 
PROGRAMME?

Phai lav enforcement authorities increasinglw recognise the ’alue of effecti’e corporate 
compliance programmesC Yhile ha’ing a compliance programme does not shield a 
companw from in’estigation, it maw mitigate penalties if a ’iolation occursC

7or example, the znti-Oonew Baundering zct reLuires 1nancial institutions to maintain robust 
internal controls, and the Hrganic zct on znti-yorruption allovs companies to see) reduced 
liabilitw bw demonstrating that adeLuate measures vere in placeC

Recent guidance from the Jational znti-yorruption yommission outlines )ew elements of 
a strong compliance programme, such as ris) assessments, internal controls, emplowee 
training and vhistleblover swstemsC Phai courts are also increasinglw considering the 
presence or absence of these programmes vhen ma)ing decisions on corporate liabilitwC

CYBER-RELATED ISSUES

9 DOES YOUR COUNTRY REGULATE CYBERSECURITY? DESCRIBE THE APPROACH OF 
LOCAL LAW ENFORCEMENT AUTHORITIES TO CYBERSECURITY-RELATED FAILINGS.

•es, Phailand regulates cwbersecuritw through the ywbersecuritw zct and its sub-regulations, 
vhich set  compliance standards for  organisations classi1ed as critical  information 
infrastructureC Phe zct imposes mandatorw reporting obligations for cwber threats and grants 
authoritw to the ywbersecuritw Regulating yommittee under the Jational ywber jecuritw 
zgencw, as vell as to designated o.cers appointed bw the Urime OinisterC

Phese o.cers are empovered to e’aluate and enforce compliance, including issuing orders 
to rectifw ’iolationsC Jon-compliance vith these orders maw result in 1nes or imprisonment, 
depending on the se’eritw of the breachC Yhile enforcement practices are still e’ol’ing, the 
zct clearlw outlines penalties for non-compliance and failure to report cwber threatsC

10 DOES YOUR COUNTRY PROSECUTE CYBERCRIME? WHAT IS THE APPROACH OF LAW 
ENFORCEMENT AUTHORITIES IN YOUR COUNTRY TO CYBERCRIME?

•es, Phailand acti’elw prosecutes cwbercrime through both general criminal lavs and 
specialised legislation, including the yomputer yrimes zct k(A 0EE6 k066‘22 and the 
Amergencw ;ecree on Oeasures for the Ure’ention and juppression of Pechnological 
yrimes k(A 0E55 k060822C ;edicated lav enforcement units, such as the Pechnologw yrime 
juppression ;i’ision and the ywber yrime In’estigation (ureau, in’estigate and enforce 
cwbercrime-related lavsC

In 0608, the go’ernment introduced a policw emphasising inter-agencw cooperation to 
impro’e enforcement e.ciencwC Phailand also engages in multinational cooperation through 
mutual legal assistance kOBz2 treaties and diplomatic channels, vor)ing vith foreign 
go’ernment agencies to in’estigate and suppress cwbercrimeC Phe znti-Oonew Baundering 
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H.ce plaws a )ew role in these international efforts, particularlw in cases in’ol’ing 1nancial 
aspects of cwbercrimeC

CROSS-BORDER ISSUES AND FOREIGN AUTHORITIES

11 DOES LOCAL CRIMINAL LAW HAVE GENERAL EXTRATERRITORIAL EFFECT? TO THE 
EXTENT THAT EXTRATERRITORIAL EFFECT IS LIMITED TO SPECIFIC OFFENCES, GIVE 
DETAILS.

•es, Phai criminal lav pro’ides for extraterritorial qurisdiction under se’eral pro’isions of the 
yriminal yode–

V jection E establishes that an offence is considered committed in Phailand if anw part 
of the act or its conseLuences occurs, is intended to occur or can reasonablw be 
foreseen to occur vithin the countrwF

V jection 5 allovs prosecution of Phai nationals for offences committed abroad, 
pro’ided the act is also punishable in the foreign qurisdiction and the zttornew General 
appro’es prosecutionF

V jection ‘ extends qurisdiction to serious offences committed outside Phailand bw 
non-nationals, including crimes such as terrorism, child exploitation and narcotics, 
re:ecting principles of uni’ersal qurisdictionF

V jection N applies to Phai o.cials committing offences vhile performing o.cial duties 
abroadF and

V jection 3 co’ers offences committed on Phai-registered aircraft or ’essels, e’en 
outside Phai territorwC

Pogether, these pro’isions form a comprehensi’e framevor) for asserting extraterritorial 
qurisdiction in cases in’ol’ing Phai nationals, o.cials or national and international interestsC

12 DESCRIBE  THE  PRINCIPAL  CHALLENGES  THAT  ARISE  IN  YOUR  COUNTRY 
IN CROSS-BORDER INVESTIGATIONS,  AND EXPLAIN WHETHER AND HOW SUCH 
CHALLENGES DEPEND ON THE OTHER COUNTRIES INVOLVED.

Phailand faces se’eral challenges in cross-border in’estigationsC Phe zct on Outual 
zssistance  in  yriminal  Oatters  k(A  0E8E k433022  pro’ides  the  legal  framevor)  for 
cooperation, including in’estigations, prosecutions and asset forfeitureC Dove’er, Phailand 
has extradition treaties vith onlw 4M countries, of vhich qust four are members of the 
zssociation of joutheast zsian JationsC In cases vhere no treatw exists, extradition maw 
be pursued on a reciprocitw basis, although this reLuires diplomatic negotiation and is not 
guaranteedC

znother challenge is the absence of legislation alloving for the direct recognition or 
enforcement of foreign court qudgmentsC In Phailand, these qudgments are not binding and 
can onlw be introduced as e’idence in nev proceedings, meaning the case must effecti’elw 
be retriedC

yoordination among domestic agencies, such as the Oinistrw of Wustice, the H.ce of the 
zttornew General and the Rowal Phai Uolice, can also be fragmented, leading to procedural 
delawsC Phese challenges ’arw depending on the legal swstems and treatw relationships of the 
countries in’ol’ed, vith cooperation generallw being smoother vhere formal agreements or 
shared legal framevor)s existC
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13 DOES  DOUBLE  JEOPARDY,  OR  A  SIMILAR  CONCEPT,  APPLY  TO  PREVENT  A 
CORPORATION FROM FACING CRIMINAL EXPOSURE IN YOUR COUNTRY AFTER IT 
RESOLVES CHARGES ON THE SAME CORE SET OF FACTS IN ANOTHER? IS THERE 
ANYTHING ANALOGOUS IN YOUR JURISDICTION TO THE ‘ANTI-PILING ON’ POLICY 
AS EXISTS IN THE UNITED STATES (THE POLICY ON COORDINATION OF CORPORATE 
RESOLUTION PENALTIES) TO PREVENT MULTIPLE AUTHORITIES SEEKING TO PENALISE 
COMPANIES FOR THE SAME CONDUCT?

Phailand does not currentlw extend double qeopardw protections to corporations for conduct 
resol’ed in other qurisdictionsC Yhile jection 83kM2 of the 064‘ yonstitution prohibits 
indi’iduals from being tried or punished tvice for the same offence, this applies onlw to 
persons vithin the Phai legal swstem, not to corporate entitiesC 7oreign criminal qudgments 
are not enforceable in Phailand and maw onlw be introduced as non-binding e’idenceC 
Pherefore, a companw that resol’es charges abroad, such as through a guiltw plea or deferred 
prosecution agreement, maw still face prosecution in Phailand for the same conductC

Phailand does not ha’e an eLui’alent to the /anti-piling onT policwC Urosecutors are not 
reLuired to consider penalties imposed elsevhere, and there is no formal mechanism for 
coordinating enforcement outcomes across qurisdictions, vhich can result in duplicati’e 
penaltiesC

14 ARE ‘GLOBAL’  SETTLEMENTS COMMON IN YOUR COUNTRY? WHAT ARE THE 
PRACTICAL CONSIDERATIONS?

Global settlements are not common in Phailand due to the absence of a legal framevor) 
for coordinated resolutions vith foreign authoritiesC Phai criminal lav does not recognise 
mechanisms for qoint settlements and no go’ernment agencw is authorised to negotiate 
themC zs a result, companies facing multi-qurisdictional in’estigations must handle Phai 
proceedings separatelw, e’en if the same matter has been resol’ed elsevhereC Phis can lead 
to duplicati’e enforcement and inconsistent outcomesC PhailandTs accession to the Jev 
•or) yon’ention allovs recognition and enforcement of foreign arbitral avards under the 
zrbitration zct k(A 0EME k066022F hove’er, this onlw applies to ci’il and commercial disputes 
resol’ed through arbitration, not to criminal or regulatorw mattersC

15 WHAT BEARING DO THE DECISIONS OF FOREIGN AUTHORITIES HAVE ON AN 
INVESTIGATION OF THE SAME MATTER IN YOUR COUNTRY?

Phailand does not ha’e legislation pro’iding for the recognition or enforcement of foreign 
court qudgmentsC zs a general rule, decisions bw foreign authorities, vhether ci’il, criminal, 
regulatorw or administrati’e,  are not binding on Phai courtsC  Phew maw, hove’er,  be 
introduced as e’idence in Phai proceedings, subqect to the courtTs discretionC

Yhile not formallw recognised, foreign decisions can in:uence Phai in’estigations if thew 
are vell-documented and credible and in’ol’e o’erlapping legal or factual issuesC Phai 
prosecutors and qudges maw consider these decisions informallw vhen e’aluating cases, but 
anw reliance is discretionarw and not legallw mandatedC

ECONOMIC SANCTIONS ENFORCEMENT

16 DESCRIBE  YOUR  COUNTRY’S  SANCTIONS  PROGRAMME  AND  ANY  RECENT 
SANCTIONS IMPOSED BY YOUR JURISDICTION.

Phailand enforces sanctions based on its obligations as a member of the Knited Jations 
kKJ2C Knder KJ jecuritw youncil resolutions, Phailand implements measures such as 
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asset free9es, tra’el bans and trade restrictions targeting indi’iduals, entities and countries 
in’ol’ed in terrorism, nuclear proliferation and threats to peaceC

Phe znti-Oonew Baundering H.ce and the central ban) are responsible for maintaining a 
national list of designated personsC Phailand does not impose autonomous sanctions but it 
has implemented KJ-mandated sanctions against countries such as Jorth Sorea and IranC

Regarding the con:ict in K)raine, Phailand has not introduced its ovn sanctions regime but 
has supported certain KJ resolutions condemning the in’asionC

17 WHAT IS YOUR COUNTRY’S APPROACH TO SANCTIONS ENFORCEMENT? HAS THERE 
BEEN AN INCREASE IN SANCTIONS ENFORCEMENT ACTIVITY IN RECENT YEARS, FOR 
EXAMPLE?

Phailand follovs a compliance-based approach to sanctions enforcementC zuthorities 
focus on meeting international obligations rather than pursuing independent enforcementC 
7inancial institutions and businesses must screen clients and transactions against the 
national list and report suspicious acti’itwC Jon-compliance maw result in 1nes, asset free9es 
or legal actionC

Anforcement has increased to a degree in recent wears due to global de’elopmentsC 7or 
example, se’eral Phai companies ha’e been sanctioned bw the Knited jtates for exporting 
sensiti’e goods to RussiaC Phese cases re:ect groving scrutinw, although enforcement 
remains dri’en bw external pressure rather than internal policw initiati’esC

18 DO  THE  AUTHORITIES  RESPONSIBLE  FOR  SANCTIONS  COMPLIANCE  AND 
ENFORCEMENT IN YOUR COUNTRY COOPERATE WITH THEIR COUNTERPARTS IN OTHER 
COUNTRIES FOR THE PURPOSES OF ENFORCEMENT?

•es, Phai authorities acti’elw cooperate vith foreign counterparts on sanctions enforcementC 
Phe znti-Oonew Baundering H.ce and the (an) of Phailand regularlw engage in cross-border 
information sharing and qoint in’estigationsC Phailand is a member of the Agmont Group of 
7inancial Intelligence Knits, vhich facilitates international cooperation in combating monew 
laundering and terrorism 1nancingC

Phai regulators also maintain vor)ing relationships vith agencies such as the Kj H.ce 
of 7oreign zssets yontrol, the Auropean Knion and the 7inancial zction Pas) 7orceC 
Phese partnerships support intelligence sharing on designated indi’iduals and entities, 
coordination of asset free9es and participation in global initiati’es to strengthen 1nancial 
transparencw and complianceC Phis cooperation is essential for Phailand to meet its 
obligations under KJ sanctions and to protect the integritw of its 1nancial swstemC

19 HAS YOUR COUNTRY ENACTED ANY BLOCKING LEGISLATION IN RELATION TO THE 
SANCTIONS MEASURES OF THIRD COUNTRIES? DESCRIBE HOW SUCH LEGISLATION 
OPERATES.

Phailand has not enacted anw bloc)ing legislation similar to the AKTs (loc)ing Regulation 
or other comparable framevor)sC Phere are no Phai lavs that prohibit companies from 
complwing vith sanctions imposed bw third countries, such as those from the Knited jtates 
or the Auropean KnionC Bi)evise, there is no legal mechanism to protect Phai entities from 
foreign penalties or to allov reco’erw of damages resulting from compliance vith these 
measuresC

In the absence of bloc)ing legislation, Phai companies are free to complw vith foreign 
sanctions if thew consider it necessarw, particularlw to maintain access to international 
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mar)ets, ban)ing swstems and transactions in’ol’ing the Kj dollarC Phe Phai go’ernment 
does not interfere vith these decisions and does not penalise companies for adhering to 
third-countrw sanctionsC

20 TO THE EXTENT THAT YOUR COUNTRY HAS ENACTED ANY SANCTIONS BLOCKING 
LEGISLATION, HOW IS COMPLIANCE ENFORCED BY LOCAL AUTHORITIES IN PRACTICE?

Phailand has not enacted anw sanctions bloc)ing legislationC Phere is therefore no domestic 
enforcement mechanism that vould place a companw in con:ict betveen Phai lav and 
the extraterritorial sanctions of a third countrwC Phai companies are not prohibited from 
complwing vith foreign sanctions nor are thew legallw reLuired to disregard or challenge these 
measuresC In practice, Phai entities vith international exposure or foreign parent companies 
often choose to complw vith Kj, AK or KS sanctions to a’oid reputational damage, 
1nancial penalties or secondarw sanctionsC 7or example, se’eral Phai companies ha’e been 
sanctioned bw the Kj for exporting sensiti’e goods to Russia, including microchips and 
machine parts vith potential militarw useC Dove’er, Phai authorities ha’e not penalised these 
companies for complwing vith foreign sanctionsC

BEFORE AN INTERNAL INVESTIGATION

21 HOW  DO  ALLEGATIONS  OF  MISCONDUCT MOST OFTEN  COME  TO  LIGHT IN 
COMPANIES IN YOUR COUNTRY?

In Phailand, allegations of misconduct twpicallw emerge through se’eral channels– internal 
or external audits, standard screening processes ksuch as anti-monew laundering and 
anti-briberw chec)s2, vhistleblover reports, media co’erage or suspicious acti’itw reportsC

Internal audits are twpicallw seen as credible, although their integritw must be safeguardedC 
Yhistleblover reports reLuire robust con1dentialitw protections and independent ’eri1cation 
to pre’ent retaliationC

jcreening processes can re’eal suspicious transactions or counterpartiesC ;elaws in 1ling 
reports vith the znti-Oonew Baundering H.ce can lead to liabilitwC Phese reports maw trigger 
in’estigations, ma)ing accuracw and isolation of suspicious assets criticalC

Axternal auditors maw be reLuired to report 1ndings directlw to regulators, escalating matters 
bewond the organisationTs controlC Phematic re’ievs often unco’er swstemic ris)s that 
demand comprehensi’e remediation across operationsC

Oedia  reports  reLuire  immediate  public  response  and  freLuentlw  prompt  formal 
in’estigationsC yi’il litigation can re’eal misconduct through disco’erw processes, potentiallw 
triggering both regulatorw and criminal conseLuencesC Industrw-vide e’ents or competitor 
issues maw indicate sector-vide scrutinw in’ol’ing multiple organisationsC Pax-related 
allegations are particularlw serious as thew can lead directlw to criminal in’estigationsC 
Reports from compliance departments maw indicate control failuresC

INFORMATION GATHERING

22 DOES YOUR COUNTRY HAVE A DATA PROTECTION REGIME?

•es, Phailand has a comprehensi’e data protection regime go’erned bw the Uersonal ;ata 
Urotection zct k(A 0E50 k064322 kU;Uz2C

23 TO THE EXTENT NOT DEALT WITH ABOVE AT QUESTION 9, HOW IS THE DATA 
PROTECTION REGIME ENFORCED?
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PhailandTs U;Uz is enforced bw the Uersonal  ;ata Urotection yommitteeC  jince full 
enforcement began in 0600, regulatorw acti’itw has increased signi1cantlwC

Anforcement actions include administrati’e 1nes, criminal penalties and ci’il remediesC 
jince 0600, administrati’e 1nes totalling more than 04 million baht ha’e been imposed 
on both public and pri’ate entities for ’iolations such as inadeLuate securitw measures, 
failure to report data breaches and insu.cient o’ersight of third-partw processorsC yriminal 
penalties maw applw in cases of intentional or fraudulent ’iolationsC Indi’iduals affected bw 
data breaches can see) compensation through ci’il courtsC

Jotable enforcement cases include 1nes imposed on–

V a hospital for improper disposal of medical recordsF

V a technologw retailer for failing to appoint a data protection o.cerF and

V a go’ernment agencw for inadeLuate cwbersecuritw that resulted in a breach exposing 
personal dataC

24 ARE THERE ANY DATA PROTECTION ISSUES THAT CAUSE PARTICULAR CONCERN IN 
INTERNAL INVESTIGATIONS IN YOUR COUNTRY?

Internal in’estigations in Phailand raise se’eral data protection concerns under the U;UzC 
yross-border transfers of emplowee data, such as emails or personal 1les, reLuire a 
lavful  basis  I  twpicallw  consent  or  contractual  necessitw  I  and must  complw  vith 
strict transfer conditions that can be di.cult to satisfw Luic)lwC Oonitoring emplowee 
communications presents additional challenges, as the pover balance inherent in the 
emplowment relationship maw undermine the ’aliditw of consentC

Yhen accessing personal data of emplowees suspected of misconduct, companies must 
relw on the U;UzTs legal obligation or legitimate interest pro’isions and a’oid excessi’e data 
collectionC Phese issues become particularlw sensiti’e in in’estigations in’ol’ing foreign 
counsel or forensic teamsC Jon-compliance can result in administrati’e 1nes or reputational 
harmC

25 DOES YOUR COUNTRY REGULATE OR OTHERWISE RESTRICT THE INTERCEPTION OF 
EMPLOYEES’ COMMUNICATIONS? WHAT ARE ITS FEATURES AND HOW IS THE REGIME 
ENFORCED?

Phailand restricts the interception of emplowee communications under both the yomputer 
yrimes zct and the U;UzC Phe yomputer yrimes zct prohibits unauthorised access to 
computer swstems or data, including interception of communications, unless there is a legal 
qusti1cationC Phe U;Uz reLuires a lavful basis for processing personal data, meaning that 
either prior consent or a legitimate interest must be establishedC

7or routine or general monitoring, it is stronglw recommended that emplowers obtain consent 
through emplowment contracts or clearlw communicated internal policiesC In targeted 
in’estigations, companies maw relw on legitimate interest or legal obligation exceptions, 
pro’ided the monitoring is proportionate and necessarwC Amplowers must be able to 
demonstrate that their interest in pre’enting misconduct clearlw outveighs the emploweeTs 
right to pri’acwC
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Anforcement is handled bw the Uersonal ;ata Urotection yommittee for U;Uz ’iolations 
and bw the Rowal Phai Uolice or the ;epartment of jpecial In’estigation for breaches of the 
yomputer yrimes zctC

DAWN RAIDS AND SEARCH WARRANTS

26 ARE  SEARCH  WARRANTS  OR  DAWN  RAIDS  ON  COMPANIES  A  FEATURE  OF 
LAW ENFORCEMENT IN YOUR COUNTRY? DESCRIBE ANY LEGAL LIMITATIONS ON 
AUTHORITIES EXECUTING SEARCH WARRANTS OR DAWN RAIDS, AND WHAT REDRESS 
A COMPANY HAS IF THOSE LIMITS ARE EXCEEDED.

jearch varrants and davn raids are a feature of lav enforcement in PhailandC Axcept in 
cases of urgencw permitted under Phai lav, authorities must obtain a ’alid search varrant 
from the criminal court before conducting a raidC Phe scope of the search is strictlw limited 
to vhat is authorised in the varrantC If o.cers exceed this scope, it maw be considered 
unlavful under the yriminal yodeC Dove’er, Phai courts retain discretion to admit unlavfullw 
obtained e’idence if the bene1t of doing so outveighs the illegalitwC yompanies ha’e the 
right to challenge these actions in courtF hove’er, a’ailable remedies are twpicallw limited 
and retrospecti’eC

27 HOW CAN PRIVILEGED MATERIAL BE LAWFULLY PROTECTED FROM SEIZURE DURING 
A DAWN RAID OR IN RESPONSE TO A SEARCH WARRANT IN YOUR COUNTRY?

Phailand does not formallw recognise attornewIclient pri’ilege in the common lav senseC 
Dove’er, attornewIclient con1dentialitw is protected under ’arious Phai lavsC ;uring a 
davn raid, the ovner of con1dential attornewIclient communications or other vor) product 
can refuse to surrender the materialC Dove’er, a court maw still reLuire the ovner to 
release the con1dential material to authorities, although the ris) of this is lovC In practice, 
companies should establish internal protocols and engage legal counsel immediatelw to 
assert con1dentialitw and, if necessarw, see) qudicial re’ievC

28 UNDER WHAT CIRCUMSTANCES MAY AN INDIVIDUAL’S TESTIMONY BE COMPELLED 
IN  YOUR  COUNTRY?  WHAT  CONSEQUENCES  FLOW  FROM  SUCH  COMPELLED 
TESTIMONY? ARE THERE ANY PRIVILEGES THAT WOULD PREVENT AN INDIVIDUAL OR 
COMPANY FROM PROVIDING TESTIMONY?

Indi’iduals in Phailand maw be compelled to testifw if ordered bw lav enforcement authorities 
or summoned as a vitness in courtC Dove’er, the Phai yonstitution and yriminal Urocedure 
yode protect the right against self-incriminationC zn accused person maw remain silent, and 
vitnesses maw refuse to ansver Luestions that could expose them to criminal liabilitwC Yhile 
attornewIclient con1dentialitw is recognised, it does not extend to a broad pri’ilege against 
compelled testimonwC yourts maw allov refusal onlw if the testimonw vould ’iolate speci1c 
legal protections, such as con1dentialitw or national securitwC

WHISTLEBLOWING AND EMPLOYEE RIGHTS

29 DESCRIBE  THE  WHISTLEBLOWING  FRAMEWORK  IN  YOUR  COUNTRY.  WHAT 
FINANCIAL INCENTIVE SCHEMES, IF ANY, EXIST FOR WHISTLEBLOWERS? WHAT LEGAL 
PROTECTIONS ARE IN PLACE FOR WHISTLEBLOWERS?

PhailandTs vhistlebloving framevor) is limited but e’ol’ingC Yhile there is no formal 
1nancial incenti’e scheme for vhistleblovers, legal protections exist under criminal lav and 
prosecutorial guidelinesC zuthorities maw offer immunitw from prosecution to vhistleblovers 
vho report misconduct in good faithC Phe Hrganic zct on znti-yorruption and related lavs 
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encourage reporting of corruption and vrongdoing, particularlw bw public o.cialsC Dove’er, 
protections against retaliation are still de’eloping, and enforcement remains inconsistentC

30 WHAT RIGHTS DOES LOCAL EMPLOYMENT LAW CONFER ON EMPLOYEES WHOSE 
CONDUCT IS WITHIN THE SCOPE OF AN INVESTIGATION? IS THERE ANY DISTINCTION 
BETWEEN OFFICERS AND DIRECTORS OF THE COMPANY FOR THESE PURPOSES?

Knder  Phai  emplowment  lav,  emplowees  are  expected  to  cooperate  vith  internal 
in’estigations if the emplowerTs instructions are lavful and reasonableC Phe jupreme yourt 
has upheld that cooperation is part of an emploweeTs dutwC Amplowees vho act in good faith 
during in’estigations are not held personallw liable for anw harm or losses that maw arise 
as a result of the in’estigationC Dove’er, the constitutional right against self-incrimination 
remains protected, alloving emplowees to refuse to ansver Luestions that maw expose them 
to criminal liabilitwC

Phere is no legal distinction betveen o.cers and directors in this contextC Dove’er, directors 
maw be subqect to additional statutorw 1duciarw duties under the yi’il and yommercial yode 
and the Uublic Bimited yompanw zct k(A 0E8E k433022C

31 DO EMPLOYEES’ RIGHTS UNDER LOCAL EMPLOYMENT LAW DIFFER IF A PERSON 
IS DEEMED TO HAVE ENGAGED IN MISCONDUCT? ARE THERE DISCIPLINARY OR 
OTHER STEPS THAT A COMPANY MUST OR SHOULD TAKE WHEN AN EMPLOYEE IS 
IMPLICATED OR SUSPECTED OF MISCONDUCT, SUCH AS SUSPENSION OR IN RELATION 
TO COMPENSATION?

If an emplowee is suspected of misconduct, the emplower must follov procedures outlined 
in companw vor) rules or collecti’e agreementsC juspension is permitted onlw if explicitlw 
alloved bw those rules and must not exceed se’en dawsC Amplowers maw also place 
emplowees on paid garden lea’e during in’estigationsC ;isciplinarw actions must be 
proportionate and follov the steps prescribed in internal policiesC 7ailure to follov these 
procedures maw result in claims of unfair terminationC Bav enforcement in’estigations must 
complw vith the yriminal Urocedure yodeC

32 CAN AN EMPLOYEE BE DISMISSED FOR REFUSING TO PARTICIPATE IN AN INTERNAL 
INVESTIGATION?

•es, an emplowee maw be dismissed for refusing to participate in an internal in’estigation 
but onlw if the refusal causes serious harm to the emplowerC Phe emplower must shov that 
the order to cooperate vas lavful, reasonable and necessarwC If the refusal obstructs the 
in’estigation or undermines vor)place integritw, dismissal maw be qusti1edC Dove’er, the 
emploweeTs constitutional rights, including protection against self-incrimination, must be 
respectedC

COMMENCING AN INTERNAL INVESTIGATION

33 IS IT COMMON PRACTICE IN YOUR COUNTRY TO PREPARE A DOCUMENT SETTING 
OUT TERMS OF REFERENCE OR INVESTIGATORY SCOPE BEFORE COMMENCING AN 
INTERNAL INVESTIGATION? WHAT ISSUES WOULD IT COVER?

•es, preparing a terms of reference kPHR2 document is common and considered best 
practice in Phailand before starting an internal in’estigation, especiallw in cases in’ol’ing 
1nancial, corruption or regulatorw issuesC z twpical PHR outlines the scope and obqecti’es 
of the in’estigation, identi1es the team in’ol’ed kincluding internal staff and external 
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experts2, sets con1dentialitw and pri’ilege expectations, de1nes reporting lines and includes 
instructions for preser’ing e’idence, such as a document holdC

34 IF AN ISSUE COMES TO LIGHT PRIOR TO THE AUTHORITIES IN YOUR COUNTRY 
BECOMING AWARE OR ENGAGED, WHAT INTERNAL STEPS SHOULD A COMPANY TAKE? 
ARE THERE INTERNAL STEPS THAT A COMPANY IS LEGALLY REQUIRED TO TAKE OR 
SHOULD CONSIDER TAKING?

If an issue arises before the authorities are engaged, companies in Phailand should act 
Luic)lwC Begallw, thew must 1le a suspicious acti’itw report vith the znti-Oonew Baundering 
H.ce if the matter in’ol’es monew laundering or suspicious transactionsC If the issue is 
material and affects 1nancial standing or share price, disclosure to the jecurities and 
Axchange yommission and the jtoc) Axchange of Phailand is reLuiredC

Internallw, companies should immediatelw brief the board of directors or audit committee, 
engage external legal counsel to ensure independence and preser’e pri’ilege, implement 
a document hold to secure rele’ant e’idence and consider remedial action, such as 
suspending in’ol’ed emplowees, to pre’ent further misconductC

35 WHAT INTERNAL STEPS SHOULD A COMPANY IN YOUR COUNTRY TAKE IF IT 
RECEIVES A NOTICE OR SUBPOENA FROM A LAW ENFORCEMENT AUTHORITY SEEKING 
THE PRODUCTION OR PRESERVATION OF DOCUMENTS OR DATA?

Yhen a companw in Phailand recei’es a notice or subpoena from lav enforcement, it should 
act Luic)lw to ensure compliance and protect its legal positionC 7irst, the notice should be 
re’ieved bw external legal counsel to assess its scope and implicationsC Phe companw should 
then impose a formal document or litigation hold to preser’e all rele’ant dataC Phis includes 
identifwing )ew data sources, such as email ser’ers, cloud storage and vor) de’ices, and 
appointing custodians to o’ersee preser’ationC younsel and IP teams should also de1ne 
search terms and protocols to guide data collectionC 7inallw, all actions ta)en should be 
carefullw logged to ensure the process is defensible if re’ieved subseLuentlwC

36 AT WHAT POINT MUST A COMPANY IN YOUR COUNTRY PUBLICLY DISCLOSE 
THE  EXISTENCE  OF  AN  INTERNAL  INVESTIGATION  OR  CONTACT FROM  A  LAW 
ENFORCEMENT AUTHORITY?

In Phailand, companies must publiclw disclose an internal in’estigation or lav enforcement 
contact vhen the information is material, meaning it could reasonablw affect the companwTs 
share price, 1nancial position or operationsC ;isclosure is twpicallw triggered vhen a regulator 
announces a formal in’estigation or vhen internal 1ndings suggest signi1cant 1nancial 
or reputational impactC jome companies also choose to disclose proacti’elw to manage 
mar)et expectations and complw vith general disclosure obligations under the jecurities 
and Axchange yommission and jtoc) Axchange of Phailand rulesC

37 HOW ARE INTERNAL INVESTIGATIONS VIEWED BY LOCAL ENFORCEMENT BODIES IN 
YOUR COUNTRY?

Internal in’estigations are generallw velcomed bw Phai lav enforcement as a sign of 
cooperation and good faithC Yhile there are no formal legal reLuirements go’erning hov 
these in’estigations must be conducted, authorities expect them to be independent, 
thorough and timelwC Phe focus is usuallw on the 1ndings and remedial actions, rather than 
the process itself, unless :avs in the process compromise the integritw of the in’estigationC

ATTORNEY–CLIENT PRIVILEGE
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38 CAN THE ATTORNEY–CLIENT PRIVILEGE BE CLAIMED OVER ANY ASPECTS OF 
INTERNAL INVESTIGATIONS IN YOUR COUNTRY? WHAT STEPS SHOULD A COMPANY 
TAKE IN YOUR COUNTRY TO PROTECT THE PRIVILEGE OR CONFIDENTIALITY OF AN 
INTERNAL INVESTIGATION?

Phai  lav  pro’ides  a  statutorw  framevor)  for  attornewIclient  con1dentialitw,  vhich 
applies onlw to lavwers licensed under the Bavwers zct k(A 0E0N k43NE22C yon1dential 
communications handled bw these lavwers are protected under ’arious lavs, including the 
yriminal yode, the yi’il Urocedure yode k(A 0M‘‘ k438M22, the yriminal Urocedure yode k(A 
0M‘‘ k438M22 and the Regulation of the Bavwers youncil on yonduct of Bavwers k(A 0E03 
k43N522C Phis protection is not absoluteF courts maw order disclosure if deemed necessarwC

Po safeguard con1dentialitw during internal in’estigations, companies should engage 
licensed Phai lavwers to lead the processC yommunications in’ol’ing non-lavwers, such as 
human resources personnel or unlicensed legal ad’isers, are not protected under Phai lav, 
although courts maw exercise discretion in vithholding disclosure if con1dentialitw concerns 
are raisedC

39 SET OUT THE KEY PRINCIPLES OR ELEMENTS OF THE ATTORNEY–CLIENT PRIVILEGE 
IN YOUR COUNTRY AS IT RELATES TO CORPORATIONS. WHO IS THE HOLDER OF THE 
PRIVILEGE? ARE THERE ANY DIFFERENCES WHEN THE CLIENT IS AN INDIVIDUAL?

zttornewIclient con1dentialitw in Phailand is a legal dutw imposed on licensed lavwersC Phe 
client also holds the legal right to assert con1dentialitw, particularlw in criminal in’estigationsC 
Phis dutw applies eLuallw to indi’iduals and corporationsC Bavwers are prohibited from 
disclosing con1dential information obtained in the course of their professional duties unless 
the client consents or a court orders disclosureC

yommunications vith non-lavwers, e’en those concerning legal matters, are not protected 
under Phai lavC Dove’er, non-lavwers maw as) the court to restrict disclosure and maw 
be held liable for breaching con1dentialitw through contract ’iolations, tortious conduct or 
professional misconduct if thew fail to maintain con1dentialitwC

40 DOES THE ATTORNEY–CLIENT PRIVILEGE APPLY EQUALLY TO IN-HOUSE AND 
EXTERNAL COUNSEL IN YOUR COUNTRY?

Phai lav applies the same con1dentialitw obligations to both in-house and external counsel, 
pro’ided thew are licensed under the Bavwers zctC (oth are bound bw the same legal 
obligations to protect client informationC If the in-house counsel does not hold a Phai lavwerTs 
licence, their communications are not protected under attornewIclient con1dentialitwC In 
these cases, con1dentialitw maw still be maintained through contractual or professional 
obligations, and courts maw consider vithholding disclosure based on the circumstancesC 
Phe )ew factor is the lavwerTs licensing status, not their emplowment arrangementC

41 DOES THE ATTORNEY–CLIENT PRIVILEGE APPLY EQUALLY TO ADVICE SOUGHT 
FROM FOREIGN LAWYERS IN RELATION TO INVESTIGATIONS IN YOUR COUNTRY?

zttornewIclient con1dentialitw under Phai lav applies onlw to lavwers licensed in PhailandC 
yommunications vith foreign lavwers are not automaticallw protected unless the foreign 
lavwer holds a Phai licenceC Dove’er, if a foreign lavwer acts in coordination vith a licensed 
Phai lavwer, there maw be an argument that con1dentialitw protections should applwC Phis 
interpretation is not settled in Phai qurisprudence and should be approached cautiouslwC 
7oreign lavwers maw still be bound bw the con1dentialitw rules of their home qurisdiction, but 
these protections are not enforceable under Phai lavC
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42 TO WHAT EXTENT IS WAIVER OF THE ATTORNEY–CLIENT PRIVILEGE REGARDED 
AS A COOPERATIVE STEP IN YOUR COUNTRY? ARE THERE ANY CONTEXTS WHERE 
PRIVILEGE WAIVER IS MANDATORY OR REQUIRED?

Phai lav does not reLuire vai’er of attornewIclient con1dentialitw to obtain cooperation 
creditC Joluntarw disclosure of con1dential information maw be ’ieved fa’ourablw bw 
authorities but it is not mandatorwC yon1dentialitw maw be vai’ed bw court order and Phai lav 
does not treat it as absoluteC yourts maw compel disclosure if refusal is deemed unqusti1ed 
under the yi’il Urocedure yode or the yriminal Urocedure yodeC

43 DOES THE CONCEPT OF LIMITED WAIVER OF PRIVILEGE EXIST AS A CONCEPT IN 
YOUR JURISDICTION? WHAT IS ITS SCOPE?

Phailand does not formallw recognise the concept of limited vai’er of attornewIclient 
con1dentialitwC Phere is no statutorw pro’ision or clear precedent alloving a companw to 
disclose con1dential information to regulators vhile maintaining con1dentialitw against 
third partiesC Dove’er, in practice, companies maw attempt to preser’e con1dentialitw bw 
expresslw stating that disclosure is limited in scopeC Regulators maw compel the production 
of documents, but lavwers maw refuse to disclose pri’ileged or con1dential information 
unless authorised to do so, vith anw refusal subqect to re’iev bw the courtC

44 IF PRIVILEGE HAS BEEN WAIVED ON A LIMITED BASIS IN ANOTHER COUNTRY, CAN 
PRIVILEGE BE MAINTAINED IN YOUR OWN COUNTRY?

Phai courts do not formallw recognise limited vai’erC If con1dential information has 
been disclosed in another qurisdiction, Phai courts maw consider it vai’ed unless the 
communication retains its con1dential nature under Phai lavC Yithout a clear reser’ation 
of rights or limitation on disclosure, the con1dentialitw maw not be upheld domesticallwC

45 DO COMMON INTEREST PRIVILEGES EXIST AS CONCEPTS IN YOUR COUNTRY? WHAT 
ARE THE REQUIREMENTS AND SCOPE?

Phailand does not formallw recognise common interest pri’ilegeC yommunications betveen 
parties vith aligned legal interests, such as co-defendants or qoint ’enture partners, are 
not automaticallw protected unless thew fall vithin attornewIclient con1dentialitwC Hnlw 
communications in’ol’ing a licensed Phai lavwer acting in a legal capacitw are protectedC

46 CAN PRIVILEGE BE CLAIMED OVER COMMUNICATIONS WITH THIRD PARTIES?

zttornewIclient con1dentialitw in Phailand applies onlw to communications betveen a client 
and a licensed Phai lavwerC yommunications in’ol’ing third parties are not protected unless 
those parties are legallw bound bw con1dentialitw obligationsC In practice, third parties maw 
reLuest the court to restrict the disclosure of sensiti’e information, but this decision rests 
vith the courtC yon1dentialitw maw also be preser’ed through contracts or professional 
ethics, e’en if statutorw protection does not applwC

WITNESS INTERVIEWS

47 DOES YOUR COUNTRY PERMIT THE INTERVIEWING OF WITNESSES AS PART OF AN 
INTERNAL INVESTIGATION?

•esC zccording to Phai jupreme yourt precedent, an emplower ordering an emplowee to 
pro’ide statements during an internal in’estigation is considered lavfulC
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48 CAN A COMPANY CLAIM THE ATTORNEY–CLIENT PRIVILEGE OVER INTERNAL 
WITNESS INTERVIEWS OR ATTORNEY REPORTS?

Phailand does not recognise attornewIclient pri’ilege in the same vaw as common lav 
qurisdictionsC Instead, it pro’ides attornewIclient con1dentialitw, vhich offers signi1cant, 
but still more limited, protectionC yonseLuentlw, vhile internal vitness inter’ievs and legal 
reports prepared bw lavwers are not automaticallw shielded from disclosure, the ris) of 
disclosure is generallw lovC

49 WHEN CONDUCTING A WITNESS INTERVIEW OF AN EMPLOYEE IN YOUR COUNTRY, 
WHAT LEGAL OR ETHICAL REQUIREMENTS OR GUIDANCE MUST BE ADHERED TO? ARE 
THERE DIFFERENT REQUIREMENTS WHEN INTERVIEWING THIRD PARTIES?

Yitness inter’ievs must be conducted in an ethical and lavful mannerC Phai lav prohibits 
the use of coercion, deception or undue pressure during inter’ievsC Yhile Phailand does not 
reLuire the use of formal varnings such as Miranda or Upjohn varnings, companies should 
inform inter’ievees that the attornew conducting the inter’iev represents the companw, not 
the emplowee, and that the inter’iev forms part of an internal processC

Phere are no speci1c legal reLuirements go’erning inter’ievs vith third partiesC Dove’er, 
companies cannot compel third-partw participation or impose disciplinarw conseLuences for 
refusalC

50 HOW IS AN INTERNAL INTERVIEW TYPICALLY CONDUCTED IN YOUR COUNTRY? ARE 
DOCUMENTS PUT TO THE WITNESS? MAY OR MUST EMPLOYEES IN YOUR COUNTRY 
HAVE THEIR OWN LEGAL REPRESENTATION AT THE INTERVIEW?

Internal inter’ievs in Phailand are twpicallw conducted bw a person appointed bw the emplower, 
vho maw be either an internal staff member or an external partwC Yhile inter’ievs maw be 
recorded vithout prior consent, it is ad’isable to obtain consent to maintain a respectful and 
non-coerci’e en’ironmentC z trusted indi’idual, such as a super’isor, maw attend as a vitness 
to ensure fairnessC z vritten record of the inter’iev should be signed bw the inter’ievee to 
con1rm its accuracwC Amplowees are not legallw entitled to ha’e personal legal representation 
during the inter’iev, although companies maw allov this at their discretionC

REPORTING TO THE AUTHORITIES

51 ARE THERE CIRCUMSTANCES UNDER WHICH REPORTING MISCONDUCT TO LAW 
ENFORCEMENT AUTHORITIES IS MANDATORY IN YOUR COUNTRY?

Phere is no general legal obligation in Phailand for pri’ate indi’iduals or companies to report 
all instances of misconduct to lav enforcementC Dove’er, certain lavs impose mandatorw 
reporting duties in speci1c sectorsC 7or example, the Hrganic zct on znti-yorruption 
encourages both public o.cials and pri’ate citi9ens to report suspected corruption to the 
Jational znti-yorruption yommissionC In the 1nancial sector, the znti-Oonew Baundering 
zct and the younter-Perrorism and Uroliferation of Yeapons of Oass ;estruction 7inancing 
zct k(A 0EE3 k064522 reLuire 1nancial institutions and designated non-1nancial businesses, 
such as real estate bro)ers, insurance pro’iders and qevellerw traders, to report suspicious 
transactions and dealings vith designated persons to the znti-Oonew Baundering H.ceC

7ailure  to  report  maw  result  in  administrati’e  or  criminal  penaltiesC  zdditionallw, 
sector-speci1c regulations in ban)ing, securities, insurance and healthcare mandate 
reporting  of  certain  ’iolations  to  authorities  such  as  the  jecurities  and  Axchange 
yommission, the (an) of Phailand or the H.ce of Insurance yommissionC
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52 IN WHAT CIRCUMSTANCES MIGHT YOU ADVISE A COMPANY TO SELF-REPORT TO 
LAW ENFORCEMENT EVEN IF IT HAS NO LEGAL OBLIGATION TO DO SO? IN WHAT 
CIRCUMSTANCES WOULD THAT ADVICE TO SELF-REPORT EXTEND TO COUNTRIES 
BEYOND YOUR COUNTRY?

zlthough companies in Phailand are not legallw reLuired to self-report misconduct, doing so 
maw be ad’isable in certain circumstancesC Joluntarw disclosure can help mitigate penalties, 
as enforcement bodies such as the Jational znti-yorruption yommission and the Uublic 
jector znti-yorruption yommission maw ta)e cooperation into account vhen deciding 
vhether to prosecuteC jelf-reporting also demonstrates good faith and a strong compliance 
culture, vhich is particularlw important for listed companies or subsidiaries of multinational 
groupsC

Uroacti’e disclosure can help manage reputational ris)s and reduce the li)elihood of external 
vhistleblovingC In regulated sectors such as 1nance, insurance and healthcare, failure to 
report serious misconduct maw affect eligibilitw for go’ernment contracts or result in more 
se’ere penalties if the issue is disco’ered subseLuentlwC

In cases in’ol’ing cross-border elements, such as briberw of foreign o.cials, international 
monew transfers or export control ’iolations, companies maw be ad’ised to self-report to 
foreign authoritiesC ;isclosure to agencies such as the Kj ;epartment of Wustice or the KS 
jerious 7raud H.ce maw help reduce penalties and facilitate coordinated in’estigationsC 
jelf-reporting maw also support international cooperation under framevor)s such as the KJ 
yon’ention against yorruption or the Agmont GroupC

53 WHAT  ARE  THE  PRACTICAL  STEPS  NEEDED  TO  SELF-REPORT  TO  LAW 
ENFORCEMENT IN YOUR COUNTRY?

jelf-reporting in Phailand begins vith a con1dential internal in’estigation to determine 
the facts,  scope and legal  ris)sC  Begal  counsel  should guide the process to ensure 
proper handling of sensiti’e informationC Phe companw must then identifw the appropriate 
authoritw– for corruption, the Jational znti-yorruption yommission or the Uublic jector 
znti-yorruption yommissionF for 1nancial crimes, the znti-Oonew Baundering H.ceF and for 
fraud or cwbercrime, the Rowal Phai Uolice or the ;epartment of jpecial In’estigationC In 
regulated industries, the rele’ant regulator maw be the jecurities and Axchange yommission, 
the (an) of Phailand or the H.ce of Insurance yommissionC z formal vritten report 
should be prepared, detailing 1ndings, in’ol’ed parties and remedial actions, supported bw 
documentationC Informal engagement vith the authoritw maw be ad’isable in sensiti’e casesC 
zfter submission, the companw should cooperate fullw vith the in’estigation and consider 
applwing for leniencw or vhistleblover protection under applicable lavsC Phroughout the 
process, it is essential to document all communications, manage internal and external 
messaging, and implement compliance impro’ementsC zlthough Phailand does not ha’e 
a formal corporate leniencw programme, authorities maw ’iev ’oluntarw cooperation 
fa’ourablwC

RESPONDING TO THE AUTHORITIES

54 IN PRACTICE, HOW DOES A COMPANY IN YOUR COUNTRY RESPOND TO A NOTICE OR 
SUBPOENA FROM A LAW ENFORCEMENT AUTHORITY? IS IT POSSIBLE TO ENTER INTO 
DIALOGUE WITH THE AUTHORITIES TO ADDRESS THEIR CONCERNS BEFORE OR EVEN 
AFTER CHARGES ARE BROUGHT? HOW?
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In Phailand, companies twpicallw respond to notices or subpoenas from lav enforcement 
through legal counselC younsel vill 1rst ’erifw the authoritwTs legal basis for issuing the 
reLuestC It is common for counsel to engage in dialogue vith authorities, both before and 
after charges are brought, bw contacting the issuing agencw in vriting or bw phone to clarifw 
or narrov the scope of the reLuest, negotiate production timelines and address sensiti’e 
issues such as legal pri’ilege or personal data protectionsC Yhere necessarw, companies 
maw also see) court guidance to resol’e disputes or reLuest modi1cations to o’erlw broad 
demandsC

55 ARE ONGOING AUTHORITY INVESTIGATIONS SUBJECT TO CHALLENGE BEFORE THE 
COURTS?

•esC In Phailand, courts can re’iev in’estigati’e actions to ensure thew are lavful, necessarw 
and proportionateC 7or example, a companw or indi’idual can challenge search varrants, 
summonses or  orders  to  free9e  or  produce documents  if  thew  are  o’erlw  broad or 
vere issued vithout folloving proper procedureC If the in’estigation is conducted bw an 
administrati’e agencw, measures that amount to administrati’e orders can be appealed 
to the zdministrati’e yourt under the zct on Astablishment of zdministrati’e yourts and 
zdministrati’e yourt Urocedure k(A 0EM0 k433322C

In criminal cases, the yriminal Urocedure yode allovs the courts to re’iev and, vhere 
necessarw, restrict in’estigatorw actions that exceed legal boundaries or infringe on protected 
rights, such as legal pri’ilege or con1dentialitw obligationsC Yhile courts generallw permit 
in’estigations to proceed, thew maw inter’ene vhere legal standards are not upheld or rights 
are ’iolatedC

56 IN THE EVENT THAT AUTHORITIES IN YOUR COUNTRY AND ONE OR MORE OTHER 
COUNTRIES ISSUE SEPARATE NOTICES OR SUBPOENAS REGARDING THE SAME FACTS 
OR ALLEGATIONS, HOW SHOULD THE COMPANY APPROACH THIS?

In this scenario, companies should aim to coordinate their responses vhile recognising 
that full alignment maw not be possible due to differing legal reLuirementsC In Phailand, 
companies twpicallw vor) vith both local and foreign counsel to prepare a consistent core 
disclosure pac)age, adqusting the format and timing to meet each qurisdictionTs needsC 
yross-border transfers of personal data are regulated under the U;Uz, vhich reLuires the 
recei’ing countrw to ha’e adeLuate data protection standards or safeguards such as binding 
corporate rules or standard contractual clausesC

Yhere criminal in’estigations are in’ol’ed, foreign reLuests maw need to be routed through 
PhailandTs OBz framevor)C yompanies should ensure factual consistencw, clearlw document 
the legal basis for anw disclosures and applw protecti’e measures such as redactions or 
anonwmisation vhen handling sensiti’e Phai dataC Phis approach helps mitigate legal ris) 
vhile respecting qurisdictional differencesC

57 IF A NOTICE OR SUBPOENA FROM THE AUTHORITIES IN YOUR COUNTRY SEEKS 
PRODUCTION OF MATERIAL RELATING TO A PARTICULAR MATTER THAT CROSSES 
BORDERS, MUST THE COMPANY SEARCH FOR AND PRODUCE MATERIAL IN OTHER 
COUNTRIES TO SATISFY THE REQUEST? WHAT ARE THE DIFFICULTIES IN THAT 
REGARD?

Phis depends on the indi’idual caseC Phai authorities maw reLuest access to material vithin a 
Phai entitwTs possession, custodw or control kvhich could include documents held bw foreign 
a.liates, particularlw vhere the Phai entitw has a legal or practical abilitw to obtain them2C 

Thailand: corporate fraud and accounting scandals reveal
cracks in governance and public trust Axplore on GIR

https://globalinvestigationsreview.com/guide/the-practitioners-guide-global-investigations/2026/article/thailand-corporate-fraud-and-accounting-scandals-reveal-cracks-in-governance-and-public-trust?utm_source=GIR&utm_medium=pdf&utm_campaign=The+Practitioner%E2%80%99s+Guide+to+Global+Investigations+-+Tenth+Edition


 RETURN TO SUMMARY

Dove’er, if the material is held solelw bw a foreign a.liate or is outside the Phai entitwTs 
control, production maw not be reLuiredC In these cases, authorities maw need to pursue 
access through OBz or other international channelsC

Responding to these reLuests can raise se’eral challenges, including–

V compliance vith the U;Uz, vhich restricts international data transfers vithout 
appropriate safeguardsF

V sector-speci1c con1dentialitw obligations ksuch as ban)ing or telecoms data2F

V trade secret protectionsF and

V legal professional pri’ilegeC

In some cases, foreign data localisation or secrecw lavs maw also limit disclosureC Phe 
analwsis is highlw fact-speci1c and depends on corporate structure, data ovnership and 
the lavs of the qurisdictions in’ol’edC In practice, companies should conduct a tailored 
assessment, document their reasoning and engage vith authorities to clarifw scope or 
propose practical alternati’es vhere legal con:icts ariseC

58 DOES LAW ENFORCEMENT IN YOUR COUNTRY ROUTINELY SHARE INFORMATION 
OR INVESTIGATIVE MATERIALS WITH LAW ENFORCEMENT IN OTHER COUNTRIES? 
WHAT FRAMEWORK IS IN PLACE IN YOUR COUNTRY FOR COOPERATION WITH FOREIGN 
AUTHORITIES?

Bav enforcement authorities in Phailand do cooperate vith foreign lav enforcement 
authorities, but the extent and nature of information sharing depend on the speci1c facts, the 
agencies in’ol’ed and the legal framevor) go’erning reLuestsC yooperation twpicallw occurs 
through formal OBz treaties, vhich are coordinated bw the H.ce of the zttornew General and 
the Oinistrw of Wustice under the zct on Outual zssistance in yriminal OattersC

In some cases, lav enforcement agencies maw also cooperate directlw on a police-to-police 
basis under bilateral arrangements or through participation in international netvor)sC 
jpecialised agencies, such as the znti-Oonew Baundering H.ce, maw share 1nancial 
intelligence under their go’erning statutes and international commitmentsC

Dove’er, information sharing is subqect to Phai lavs on con1dentialitw, data protection and 
purpose limitationC zs a result, disclosure usuallw reLuires a formal legal basis, often ’ia 
treatw gatevaws or o.cial reLuests that include assurances about hov the information vill 
be used and protectedC Yhile Phailand does engage in cross-border cooperation, the process 
is often formal and can in’ol’e multiple lawers of re’iev depending on the sensiti’itw of the 
information and applicable legal constraintsC

59 DO  LAW  ENFORCEMENT  AUTHORITIES  IN  YOUR  COUNTRY  HAVE  ANY 
CONFIDENTIALITY OBLIGATIONS IN RELATION TO INFORMATION RECEIVED DURING AN 
INVESTIGATION OR ONWARD DISCLOSURE AND USE OF THAT INFORMATION BY THIRD 
PARTIES?

•esC Bav enforcement authorities in Phailand are generallw bound bw con1dentialitw 
obligations concerning information obtained during in’estigationsC jpeci1c statutes impose 
heightened protection in areas such as anti-corruption and anti-monew launderingF for 
example, the Jational znti-yorruption yommission and the znti-Oonew Baundering H.ce 
are reLuired to safeguard sensiti’e information, and unauthorised disclosure can result in 
penaltiesC
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In criminal  in’estigations,  1les are generallw  not public,  although thew maw become 
accessible once cases proceed to courtC yourts maw also order closed hearings or impose 
protecti’e measures to safeguard ’ictims, trade secrets or the public interestC Yithin 
go’ernment, information maw be shared vith other agencies or, in limited circumstances, 
vith foreign counterparts, but this sharing is generallw permitted onlw under applicable lav 
or treatw, and often subqect to restrictions on use and further disclosureC

60 HOW WOULD YOU ADVISE A COMPANY THAT HAS RECEIVED A REQUEST FROM 
A LAW ENFORCEMENT AUTHORITY IN YOUR COUNTRY SEEKING DOCUMENTS FROM 
ANOTHER COUNTRY, WHERE PRODUCTION WOULD VIOLATE THE LAWS OF THAT OTHER 
COUNTRY?

In these situations, the companw should raise the issue through legal counsel, vho can 
explain the nature of the con:ict I highlighting rele’ant foreign restrictions I and propose 
practical alternati’esC Phese maw include narroving the scope of the reLuest to vhat can be 
lavfullw disclosed, pro’iding redacted or summarised information, arranging secure re’iev 
abroad or using OBz channelsC

If Phai personal data is in’ol’ed, counsel maw also see) vritten guidance or a court order 
to clarifw the companwTs obligations under Phai lav and demonstrate good faithC ylear 
communication, supported vhere appropriate bw legal opinions from the rele’ant foreign 
qurisdiction, can help satisfw Phai authorities vhile a’oiding breaches of foreign lavC

61 DOES YOUR COUNTRY HAVE SECRECY OR BLOCKING STATUTES? WHAT RELATED 
ISSUES ARISE FROM COMPLIANCE WITH A NOTICE OR SUBPOENA?

Phailand does not ha’e bloc)ing statutes that pre’ent companies from complwing vith 
foreign reLuestsC Dove’er,  se’eral secrecw and con1dentialitw lavs maw affect hov 
companies respond to certain notices or subpoenasC 7or example–

V the U;Uz go’erns the collection, use, disclosure and cross-border transfer of personal 
dataF

V 1nancial sector lavs restrict the sharing of client or transactional informationF

V trade secrets lavs protect con1dential business informationF and

V other statutes co’er speci1c categories, such as o.cial or state informationC

Yhile these rules do not pre’ent compliance vith a lavful notice, thew often reLuire 
companies to ta)e additional steps I such as narroving the scope of disclosure, redacting 
sensiti’e information, using secure transfer methods, applwing protecti’e designations or 
see)ing court super’ision I to ensure compliance vith Phai lavC

62 WHAT  ARE  THE  RISKS  IN  VOLUNTARY  PRODUCTION  VERSUS  COMPELLED 
PRODUCTION OF MATERIAL TO AUTHORITIES IN YOUR COUNTRY? IS THIS MATERIAL 
DISCOVERABLE BY THIRD PARTIES? IS THERE ANY CONFIDENTIALITY ATTACHED TO 
PRODUCTIONS TO LAW ENFORCEMENT IN YOUR COUNTRY?

Joluntarw production can demonstrate cooperation and maw help mitigate penalties, but it 
also carries ris)s I such as reduced control o’er the scope of disclosure and increased 
li)elihood that authorities maw use the information for other purposes, including sharing it 
vith foreign regulatorsC

In contrast, compelled production has a clear legal basis under Phai lav, although it maw limit 
the companwTs abilitw to in:uence vhat must be disclosed and vhenC
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Phailand does not ha’e Kj-stwle ci’il disco’erw, so third-partw ci’il access in ci’il proceedings 
is generallw limitedC Dove’er, materials pro’ided to authorities maw later become part of 
court 1les unless protectedC In’estigati’e con1dentialitw twpicallw applies, and authorities 
are expected to safeguard sensiti’e information, although onvard sharing maw occur under 
statute or treatwC

Po manage these ris)s, companies should consider reLuesting vritten limitations on use or 
see)ing protecti’e or sealing ordersC

PROSECUTION AND PENALTIES

63 WHAT TYPES OF PENALTIES MAY COMPANIES OR THEIR DIRECTORS, OFFICERS OR 
EMPLOYEES FACE FOR MISCONDUCT IN YOUR COUNTRY?

Knder Phai lav, companies and their directors, o.cers or emplowees maw face a range of 
penalties for misconductC jection 4N of the yriminal yode outlines 1’e twpes of criminal 
penalties– death, imprisonment, detention, 1nes and forfeiture of propertwC Yhile death, 
imprisonment and detention applw onlw to indi’iduals, 1nes and forfeiture maw be imposed 
on both indi’iduals and entitiesC

In addition to criminal penalties, companies maw face administrati’e sanctions, such as 
business licence re’ocation or forced cessation of operationsC ;irectors and o.cers can 
be held personallw liable for corporate misconduct, particularlw in cases in’ol’ing tax fraud, 
labour ’iolations, en’ironmental breaches or consumer protection offencesC Phai lav also 
includes a /re’ersal of the burden of proofT in certain cases, vhich reLuires directors to pro’e 
thew vere not in’ol’ed in the vrongdoingC

64 WHERE THERE IS A RISK OF A CORPORATE’S SUSPENSION, DEBARMENT OR OTHER 
RESTRICTIONS ON CONTINUING BUSINESS IN YOUR COUNTRY, WHAT OPTIONS OR 
RESTRICTIONS APPLY TO A CORPORATE WANTING TO SETTLE IN ANOTHER COUNTRY?

Phailand does not recognise or enforce foreign qudgments, court orders or administrati’e 
restrictions unless thew are processed through formal legal channels such as treaties or OBz 
agreementsC Pherefore, if a corporate entitw is suspended or debarred in Phailand, this status 
does not automaticallw affect its abilitw to settle or operate in another countrwC

Yhether a foreign qurisdiction ac)novledges Phai-imposed restrictions depends entirelw on 
its lavs and proceduresC jome countries maw consider Phai enforcement actions vhen 
assessing a companwTs eligibilitw to operate, vhile others maw disregard them entirelwC 
yompanies should see) legal ad’ice in the rele’ant foreign qurisdiction to understand the 
implicationsC

65 WHAT  DO  THE  AUTHORITIES  IN  YOUR  COUNTRY  CONSIDER  WHEN  FIXING 
PENALTIES?

Yhen determining penalties, Phai courts consider se’eral factors, including the nature and 
circumstances of the offence, the offenderTs intent, the conseLuences of the misconduct, 
cooperation during proceedings and personal characteristics, such as age or relationship to 
the ’ictimC

yourts maw reduce penalties, such as bw lovering 1nes, suspending imprisonment or 
offering probation, if mitigating factors are presentC zlthough Phailand does not ha’e a 
formal sentencing guideline framevor), recent trends indicate increasing scrutinw and 
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harsher penalties in cases in’ol’ing 1nancial crime, corruption and corporate misconduct, 
re:ecting a broader push for accountabilitwC

RESOLUTION AND SETTLEMENTS SHORT OF TRIAL

66 ARE NON-PROSECUTION AGREEMENTS OR DEFERRED PROSECUTION AGREEMENTS 
AVAILABLE IN YOUR JURISDICTION FOR CORPORATIONS?

JoC

67 DOES  YOUR  JURISDICTION  PROVIDE  FOR  REPORTING  RESTRICTIONS  OR 
ANONYMITY FOR CORPORATES THAT HAVE ENTERED INTO NON-PROSECUTION 
AGREEMENTS OR DEFERRED PROSECUTION AGREEMENTS UNTIL THE CONCLUSION 
OF CRIMINAL PROCEEDINGS IN RELATION TO CONNECTED INDIVIDUALS TO ENSURE 
FAIRNESS IN THOSE PROCEEDINGS?

Phailand does not currentlw offer non-prosecution agreements or deferred prosecution 
agreements to corporationsC zs such, there are no legal pro’isions regarding reporting 
restrictions or anonwmitw for companies that maw ha’e entered into these agreementsC 
Dove’er, Phai criminal procedure generallw reLuires trials to be held publiclw, in line vith 
the principle of open qusticeC Axceptions exist under jection 4‘‘ of the yriminal Urocedure 
yode, vhich allov courts to order closed hearings to protect public order, morals or national 
securitwC

68 PRIOR TO ANY SETTLEMENT WITH A LAW ENFORCEMENT AUTHORITY IN YOUR 
COUNTRY, WHAT CONSIDERATIONS SHOULD COMPANIES BE AWARE OF?

(efore entering into a settlement vith lav enforcement authorities in Phailand, companies 
should assess legal exposure, 1nancial conseLuences and reputational ris)sC Bisted 
companies must also complw vith disclosure obligations under securities lavs, particularlw 
if the settlement in’ol’es material informationC zuthorities maw expect companies to 
demonstrate good faith  bw cooperating fullw,  implementing remedial  measures and 
strengthening internal compliance swstems to pre’ent recurrence of misconductC

69 TO WHAT EXTENT DO LAW ENFORCEMENT AUTHORITIES IN YOUR COUNTRY USE 
EXTERNAL CORPORATE COMPLIANCE MONITORS AS AN ENFORCEMENT TOOL?

Phailand does not ha’e a legal framevor) for appointing external corporate compliance 
monitorsC Uri’ate entities are not authorised to o’ersee or monitor other companiesC 
Regulatorw o’ersight is conducted exclusi’elw bw state agencies such as the jecurities and 
Axchange yommission, the Prade yompetition yommission and the znti-Oonew Baundering 
H.ceC Phese bodies maw conduct inspections or reLuire compliance reporting but do not 
delegate monitoring to third partiesC

70 ARE PARALLEL PRIVATE ACTIONS ALLOWED? MAY PRIVATE PLAINTIFFS GAIN 
ACCESS TO THE AUTHORITIES’ FILES?

Knder Phai lav, a plaintiff maw pursue both ci’il and criminal actions simultaneouslw, a 
process )novn as a /ci’il action in connection vith a criminal caseTC Phis applies vhen a 
ci’il claim arises from a criminal offence, such as harm to life, bodw or propertwC Jictims maw 
see) compensation through ci’il proceedings alongside the criminal case, as pro’ided under 
jection M6 of the yi’il Urocedure yodeC

Regarding access to authoritiesT 1les, in’estigation documents prepared bw state agencies 
are considered o.cial and are not publiclw disclosedC zccess is restricted to parties in’ol’ed 
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in the case, vhich maw 1le a motion reLuesting copies of speci1c documentsC zppro’al of 
these reLuests is at the discretion of the competent authoritw responsible for the case 1leC

PUBLICITY AND REPUTATIONAL ISSUES

71 OUTLINE THE LAW IN YOUR COUNTRY SURROUNDING PUBLICITY OF CRIMINAL 
CASES AT THE INVESTIGATORY STAGE AND ONCE A CASE IS BEFORE A COURT.

Knder Phai lav, criminal in’estigations are treated as o.cial secrets and must not be 
disclosedC Phis obligation is go’erned bw the H.cial Information zct k(A 0EM6 k433‘22, the 
U;Uz and the Regulations on the Oaintenance of H.cial jecrets k(A 0EMM k066422C

Hnce a case proceeds to trial, proceedings are generallw public to uphold the principle of 
transparencw and allov public scrutinwC Dove’er, under jection 4‘‘ of the Phai yriminal 
Urocedure yode, the court maw order a closed hearing in cases in’ol’ing public morals, 
national securitw or issues concerning children and qu’enilesC

72 WHAT STEPS DO YOU TAKE TO MANAGE CORPORATE COMMUNICATIONS IN YOUR 
COUNTRY? IS IT COMMON FOR COMPANIES TO USE A PUBLIC RELATIONS FIRM TO 
MANAGE A CORPORATE CRISIS IN YOUR COUNTRY?

In Phailand, medium-si9ed and large companies twpicallw prioritise structured corporate 
communications, often supported bw internal teams or public relations kUR2 departments 
that de’elop policies aligned vith business strategwC It is also common to engage external 
UR 1rms, particularlw during corporate crises, to support media relations, sta)eholder 
messaging and reputation managementC

73 HOW IS PUBLICITY MANAGED WHEN THERE ARE ONGOING RELATED PROCEEDINGS?

yompanies in Phailand twpicallw relw on legal counsel to manage publicitw during legal 
proceedingsC Phis includes ad’ising on media appearances, drafting o.cial statements and 
managing correspondenceC yorporations generallw a’oid disclosing sensiti’e case details 
to preser’e con1dentialitw and legal strategw, and to mitigate liabilitw ris)sC yompanies 
often a’oid media inter’ievs to mitigate the ris) of defamation claims or other legal 
conseLuencesC

DUTY TO THE MARKET

74 IS DISCLOSURE TO THE MARKET MANDATORY IN CIRCUMSTANCES WHERE A 
SETTLEMENT HAS BEEN AGREED BUT NOT YET MADE PUBLIC?

In Phailand, listed companies are reLuired to disclose material information that could 
in:uence in’estor decisions, 1nancial status or companw performanceC Phis includes 
settlements that are deemed materialC ;isclosure obligations are set out in jection 0MK4 
of the jecurities and Axchange zct and are enforced bw the jecurities and Axchange 
yommissionC Phe aim is to ensure transparencw and protect in’estor interestsC

ENVIRONMENTAL, SOCIAL AND CORPORATE GOVERNANCE

75 DOES YOUR COUNTRY REGULATE OR PROSECUTE ENVIRONMENTAL, SOCIAL AND 
GOVERNANCE MATTERS?

Phailand does not wet ha’e a single, comprehensi’e lav go’erning en’ironmental, social and 
go’ernance kAjG2 mattersC Dove’er, these areas are regulated through existing legislation–

V
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en’ironmental issues are go’erned bw lavs such as the 7actorw zct, as amended 
k(A 0E50 k064322 and the Anergw yonser’ation Uromotion zct, as amended k(A 0EE6 
k066‘22F

V social aspects fall under the Babour Urotection zct, as amended k(A 0EE4 k066N22 and 
the Hccupational jafetw, Dealth and An’ironment zct k(A 0EEM k064422F and

V go’ernance is addressed through legislation including the zct Urescribing Hffences 
Related to (usiness Antities k(A 0EM0 k433322C

Jiolations of these lavs are routinelw prosecutedC

In terms of Luasi-regulation, the jtoc) Axchange of Phailand has issued AjG disclosure 
guidelines that align vith international standardsC Bisted companies are encouraged 
to disclose AjG metrics in their  annual reports,  vhich must include information on 
sustainabilitw policies, sta)eholder impact and the management of en’ironmental and social 
issuesC Phe (an) of Phailand also incorporates AjG considerations into its ris) assessment 
criteria for lendingC

76 DO YOU EXPECT TO SEE ANY KEY REGULATORY OR LEGISLATIVE CHANGES EMERGE 
IN THE NEXT YEAR OR SO DESIGNED TO ADDRESS ENVIRONMENTAL, SOCIAL AND 
GOVERNANCE MATTERS, AND WHAT HAS BEEN THE RESPONSE TO ANY RECENT 
REGULATORY OR LEGISLATIVE CHANGE?

•es, Phailand is expected to introduce )ew AjG-related legislation bw the end of 060EC 
Pvo maqor bills I the ylean zir Oanagement (ill and the ylimate yhange (ill I are in 
de’elopmentC Phe ylean zir Oanagement (ill vill impose obligations on pollution emitters 
and introduce economic instruments such as pollution chargesC Phe ylimate yhange (ill 
aims to institutionalise PhailandTs net-9ero emissions goal bw 065E, including mechanisms 
such as an emissions trading swstem and mandatorw AjG disclosures for the vorst pollutersC

77 HAS THERE BEEN AN INCREASE IN RELATED LITIGATION, INVESTIGATIONS OR 
ENFORCEMENT ACTIVITY IN RECENT YEARS IN YOUR COUNTRY?

Phere has not been a signi1cant increase in AjG-related litigation in PhailandC yourt 
statistics shov stable le’els of rele’ant cases o’er the past 1’e wearsC Pherefore, vhile AjG 
enforcement is e’ol’ing, notable case lav speci1callw tied to AjG themes remains limitedC

ANTICIPATED DEVELOPMENTS

78 DO YOU EXPECT TO SEE ANY KEY REGULATORY OR LEGISLATIVE CHANGES EMERGE 
IN THE NEXT YEAR OR SO DESIGNED TO ADDRESS CORPORATE MISCONDUCT?

•es,  se’eral  )ew  regulatorw  and  legislati’e  changes  aimed at  addressing  corporate 
misconduct are expected in Phailand o’er the next wearC zmendments to the U;Uz and 
the yomputer yrimes zct are anticipated to strengthen enforcement povers in response 
to rising data breaches and online fraudC Phe Hrganic zct on znti-yorruption has alreadw 
been amended to enhance vhistleblover protections and clarifw corporate compliance 
expectationsC zdditionallw, Phailand is drafting a mandatorw human rights and en’ironmental 
due diligence lav, vhich vill reLuire businesses to identifw and address ris)s in their 
operations and supplw chainsC Regulatorw updates in the digital asset sector are also under 
vaw, vith the jecurities and Axchange yommission and the (an) of Phailand re1ning rules 
to better manage 1nancial misconduct and mar)et manipulation in crwpto-related acti’itiesC
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