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1 Setting the Scene – Sources and 
Overview

1.1 What are the main corporate entities to be 
discussed?

This section generally discusses private companies such as 
joint stock companies (“JSC”), single member limited liability 
companies (“SMLLC”) and multi-member limited liability 
companies (“MMLLC”).  Companies engaging in regulated 
sectors (such as banking, insurance or securities) might be 
subject to sector-specific corporate governance regulations 
and will not be covered herein.

1.2 What are the main legislative, regulatory and 
other sources regulating corporate governance 
practices?

Corporate governance practices are primarily governed 
by Law on Enterprises No. 59/2020/QH14, enacted by the 
National Assembly of Vietnam on 17 June 2020 with the latest 
amendments in 2025 (collectively referred to as the “Law on 
Enterprises”).

1.3 What are the current topical issues, 
developments, trends and challenges in corporate 
governance?

As part of recent regulatory reforms in Vietnam, the Law on 
Enterprises, amended in 2025, now mandates the disclosure of 
“ultimate beneficial owners” for the first time.  These owners 
are defined as individuals who directly hold charter capital 
or exercise control over a company, excluding companies in 
State sectors.  Companies are required to disclose and report 
all ultimate beneficial owners to the relevant provincial enter-
prise management authorities for record-keeping.  This change 
reflects a tightening of corporate governance oversight by 
Vietnamese authorities to enhance transparency.

The corporate governance of companies in Vietnam differs 
from that of offshore companies, with certain overlaps that 
foreign investors should be aware of.  For instance, there is 
an overlap in signing authority between General Directors 
(“GD”) and Legal Representatives (“LR”) (who could be the 
Chairman, GD, or other managers of the companies).  By law, 
a LR is an individual representing the company to imple-
ment its rights and obligations arising out of transactions and 
representing the company in legal proceedings before courts 

or arbitration.  Hence, a LR has the authority to sign all docu-
ments and agreements on the company’s behalf.  However, 
the Law on Enterprises also allows the GD of an SMLLC and 
MMLLC to sign certain types of contracts on the company’s 
behalf.  Although this is not a new issue, this overlap has raised 
practical concerns in structuring the organisation of compa-
nies and allocating powers among relevant positions.

Another issue relates to the enforcement of shareholders’ 
agreements.  As a general principle, Vietnamese law respects 
mutual agreements among contracting parties, provided such 
agreements are not contrary to Vietnamese law and social 
morals.  In practice, company shareholders often sign a share-
holders’ agreement to agree on their special rights and obli-
gations and other corporate affairs of the company, including 
corporate governance.  However, some uncertainty remains in 
cases where the shareholders’ agreement contains provisions 
that conflict with the company charter.

1.4 What are the current perspectives in this 
jurisdiction regarding the risks of short termism 
and the importance of promoting sustainable value 
creation over the long term?

Vietnam is promoting long-term and sustainable value crea-
tion.  This has been shown in certain policies of the govern-
ment, particularly Decision No. 1362/QD-TTg issued by the 
Prime Minister on 11 October 2019 regarding the plan for 
sustainable development of enterprises in the private sector 
until 2025 with a vision to 2030.  The government sets out 
certain missions and objectives for sustainable develop-
ment, including supporting enterprises in improvement of 
labour productivity, renovation and promotion of education 
and training programmes to improve corporate manage-
ment and governance.  

Besides, the government authorities also grant invest-
ment incentives (such as tax incentives) for certain business 
sectors and business locations, such as renewable energy, 
high-tech product manufacturing and projects located in 
industrial/economic zones.  These incentives not only aim 
to attract investment in Vietnam but also provide a stable 
investment environment and encouragement for sustain-
able operation of enterprises.  In fact, over the last decade, 
Vietnam has become one of the most attractive destinations 
for investment in manufacturing activities, which require 
significant investment to set up production plans and a long-
term operation commitment.1
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certain statutory cases.  If their request is not implemented, 
they may directly convene the meeting to resolve matters 
under the council’s authority.

Shareholders are entitled to receive meeting invitations and 
relevant meeting materials.  The right to recommend supple-
ments to the agenda is available only to shareholders or a 
group of shareholders holding at least 5% of the shares.  During 
the meetings, shareholders can attend and vote either physi-
cally, via online means, or by sending votes via email/fax.  The 
attendance of the shareholders is necessary to form a quorum 
for the meetings to be organised.

2.4 Do shareholders owe any duties to the corporate 
entity/entities or to other shareholders in the 
corporate entity/entities and can shareholders be 
liable for acts or omissions of the corporate entity/
entities? Are there any stewardship principles or laws 
regulating the conduct of shareholders with respect to 
the corporate entities in which they are invested?

Shareholders, owners, or capital-contributing members of 
relevant types of companies in Vietnam are liable for debts and 
other property obligations of the company to the extent of the 
amount of capital they have contributed to the companies.  

Generally, they do not have fiduciary duties unless they 
hold managerial positions in the companies.  Where there is 
a shareholders’ agreement or members’ agreement, share-
holders or capital-contributing members would be subject to 
obligations to other parties and the companies in accordance 
with the terms of these agreements.  In addition, in case the 
shareholders, members or owners make any decision that are 
contrary to the laws, they could be subject to administrative, 
civil or criminal liabilities subject to the level of seriousness.

2.5 Can shareholders seek enforcement action 
against the corporate entity/entities and/or members 
of the management body?

Yes, shareholders, owners, and capital-contributing members 
have rights to initiate a lawsuit against managerial personnel 
in certain circumstances, as follows:

 ■ SMLLC 
 The law is silent on the rights of an owner to initiate a 

lawsuit against the managerial personnel.  However, as 
a general rule, once a party considers its lawful rights 
and obligations are violated, it has the right to take legal 
action against the violating person accordingly.

 ■ MMLLC 
 Capital-contributing members can, on behalf of the 

company, initiate a lawsuit against the managerial 
personnel of the company if the latter breach their stat-
utory responsibilities or fail to comply with the appli-
cable laws, charters and/or MC resolutions with respect 
to their assigned rights and obligations or commit other 
breaches under the law and charter.

 ■ JSC
 Similarly, a shareholder or group of shareholders holding 

at least 1% of the total ordinary shares of the company 
can bring a lawsuit against the managerial personnel 
of the company if they commit similar breaches as 
discussed above or abuse their positions for personal or 
third- party benefit and other cases under the applicable 
laws and charter.

2 Shareholders

2.1 What rights and powers do shareholders have 
in the strategic direction, operation or management 
of the corporate entity/entities in which they are 
invested?

Shareholders, owners, and capital-contributing members of 
relevant types of companies in Vietnam have the authority to 
decide on business plans and development strategies, business 
lines, raising funds, material transactions, the appointment of 
key personnel, and other significant corporate affairs.

2.2 What responsibilities, if any, do shareholders 
have with regard to the corporate governance of the 
corporate entity/entities in which they are invested?

Shareholders, owners, and capital-contributing members of 
relevant types of companies in Vietnam are required to comply 
with applicable laws, the company charter and shareholders’ 
agreement (where applicable), such as to fully and timely make 
capital contribution.  

Vietnamese law does not explicitly provide for fiduciary 
duties of shareholders, owners, or capital-contributing 
members.  However, if these individuals hold managerial 
positions within the company, they are subject to fiduciary 
duties applicable to such positions, including acting honestly, 
prudently, and in the company’s best interest, remaining 
loyal to the company, fully and promptly disclosing interests 
in other businesses, and adhering to other legal and charter- 
based obligations.

2.3 What kinds of shareholder meetings are 
commonly held and what rights do shareholders have 
with regard to such meetings?

Shareholder meetings (for JSC) or members’ council (“MC”) 
meetings (for limited liability companies) are convened 
annually within a statutory timeline from the end of the 
financial year.  They can also be convened based on demand 
or at the lawful request of certain stakeholders, such as share-
holders (for JSC) or capital-contributing members (for limited 
liability companies).

Limited Liability Companies
A member or a group of members holding at least 10% of the 
charter capital (or a lower percentage as specified in the 
company charter) has the right to request the convening of a 
MC meeting.  If the request is not implemented, the meeting 
can be directly convened to resolve matters under the coun-
cil’s authority.

Members of the MC are entitled to receive meeting invi-
tations and relevant meeting materials.  All members of the 
MC have the right to recommend supplements to the agenda.  
During the meetings, members can attend and vote either 
physically, via online means, or by sending votes via email/fax.  
The attendance of the members is necessary to form a quorum 
for the meetings to be organised.

JSC
For a JSC, a shareholder or a group of shareholders holding 
at least 5% of total ordinary shares (or a lower percentage as 
specified in the company charter) has the right to request the 
convening of a General Meeting of Shareholders (“GMS”) in 
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another person to be the GD.  It is optional for private 
companies to have an IC.

 ■ MMLLC 
 The management bodies include the MC and GD.  The MC 

includes individual members and authorised represent-
atives of organisational capital-contributing members; 
the Chairman of the MC and the GD are appointed by the 
MC.  

 The company must have at least one LR, who can be 
either the MC’s Chairman or the GD, as specified in the 
company charter.  If the charter does not specify, the 
MC’s Chairman will serve as the LR.  

 ■ JSC
 The company can be organised according to one of the 

following models:
 ■ Model 1: GMS, Board of Management (“BOM”), GD 

and IC.  
 The GMS consists of individual shareholders and 

authorised representatives of organisational share-
holders.  The BOM consists of three to 11 members 
appointed by the GMS, and the BOM will appoint 
one of them as the Chairman.  The GD is appointed 
by the BOM.

 If a company has fewer than 11 individual share-
holders and less than 50% of the total shares are held 
by organisations, it is not required to have an IC.  The 
IC has three to five inspectors appointed by the GMS, 
and the inspectors will appoint one among them as 
the Head of the IC.  

 ■ Model 2: GMS, BOM, GD and Audit Committee.  
This structure is permissible if at least 20% of the 
members of the BOM are “independent members” 
who meet relatively high standards.  

 The components and appointments of the GMS, BOM, 
and GD in Model 2 are similar to Model 1.  The Audit 
Committee is a function of the BOM and consists of 
two or more members.  The President of the Audit 
Committee must be an “independent member” of 
the BOM, and other auditors must be non-executive 
members of the BOM.  These auditors are appointed 
by the BOM.

In both governance models, either the BOM’s Chairman or 
the GD can be the LR, as regulated in the company charter.  If 
the charter does not specify, the BOM’s Chairman will auto-
matically be the LR.  If the company has more than one LR, 
both the BOM’s Chairman and the GD will be the LRs.

Each management body has distinct authorities and duties 
as granted by the Law of Enterprises and the company charter.  
In general:

 ■ The highest decision-making body is the MC or President 
of limited liability companies, or the GMS of JSC.  They 
decide on critical and long-term strategic matters, such 
as business orientation, high-value transactions, invest-
ments, and profit dividends.  While the President makes 
decisions individually, the MC and GMS make decisions 
through meetings and voting schemes.

 ■ The BOM of the JSC manages and decides on critical 
matters outside the authority of the GMS, as well as the 
medium-term and annual business plans of the company.  
The BOM makes decisions through meetings and voting 
schemes.

 ■ The GD manages and decides on the daily business oper-
ations of the company and implements the decisions of 
other higher decision-making bodies.  The GD makes 
decisions individually.

2.6 Are there any limitations on, or disclosures 
required, in relation to the interests in securities held 
by shareholders in the corporate entity/entities?

Yes, there are requirements on disclosure of interests in secu-
rities held by shareholders.  In particular, limited liability 
companies and JSC are obliged to gather and update the list 
of their related parties, which include their parent company 
and other subsidiaries of such parent company.  Hence, the 
company shareholders might be required to disclose informa-
tion of their subsidiaries to the company.  In addition, in case 
the shareholders hold managerial positions in the company, 
they must disclose to the company the information of enter-
prises that they own or hold shares in and enterprises that 
their related persons own, co-own, or individually own more 
than 10% of the charter capital.

2.7 Are there any disclosures required with respect 
to the intentions, plans or proposals of shareholders 
with respect to the corporate entity/entities in which 
they are invested?

No, unless it is required under a shareholders’ agreement or 
members’ agreement.

2.8 What is the role of shareholder activism in this 
jurisdiction and is shareholder activism regulated?

No definition of shareholder activism is regulated under 
Vietnamese law.  However, Vietnamese law allows share-
holders to influence the management of the company through 
appointing and removing managerial personnel, approving 
business plans, and requesting or convening a shareholders’ 
meeting.  In addition, minority shareholders have rights with 
respect to related parties’ transactions in which the majority 
shareholders have interests.

3 Management Body and Management

3.1 Who manages the corporate entity/entities and 
how?

Depending on the type of company, the corporate governance 
differs as follows:

 ■ SMLLC 
 The organisational owner can choose to organise the 

company according to one of the following models:
 ■ Model 1: MC and GD.  The MC, consisting of three 

to seven members appointed by the owner, has a 
Chairman who is appointed either by the owner or by 
the MC.  The GD is appointed by the MC.

 ■ Model 2: President and GD.  The President is 
appointed by the owner, and the GD is appointed by 
the President.

 In both governance models, it is optional for private 
companies to have an Inspection Committee (“IC”).  The 
company must have at least one LR, who can be either 
the MC’s Chairman, President or GD, as specified in the 
company charter.  If the charter does not specify, the 
MC’s Chairman or the President will serve as the LR.  

 For a company owned by an individual, the management 
bodies follow Model 2 only, and the individual owner 
must hold the position of President and can choose 
to either concurrently hold the position of GD or hire 
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depending on the matters for voting.  The formality of the 
meeting and obtaining opinions in writing, as governed by the 
Law on Enterprises and the company charter, is crucial to the 
validity of resolutions.  

Meetings and obtaining opinions in writing need to be 
conducted in accordance with statutory procedures, require-
ments, and timelines, which vary among the management 
bodies but typically include the following steps:

 ■ For meetings: Preparation (requesting and convening the 
meeting, sending invitations, agenda, and documents); 
organisation (quorum, discussion, voting, and passing 
meeting minutes); and issuance and announcement of 
the resolution.  Meetings can be held physically or via 
conference call.

 ■ For obtaining opinions in writing: Preparation 
(requesting and sending reports, proposals on the 
matters for voting, draft resolution, and opinion- 
collection form); opinion collection (collecting opinions, 
counting votes, and passing vote-counting reports); and 
issuance and announcement of the resolution.

Key issues of the meeting and obtaining opinions in writing 
of management bodies include:

 ■ SMLLC
 The MC meeting quorum is two-thirds of the total 

number of MC members.  The voting threshold at the 
meeting is 75% for essential matters and 50% for other 
matters, with each member having one vote.  The 
company charter can regulate a higher voting threshold.  
The laws are silent on the formality of obtaining opinions 
in writing for an SMLLC, allowing room for regulations 
in the company charter.

 ■ MMLLC 
 The MC meeting quorum is based on the charter capital 

and is 65% for the first meeting (the company charter 
can regulate a higher quorum), 50% if the first meeting is 
unqualified to be conducted, or not required if the second 
meeting is unqualified to be conducted.  The voting 
threshold at the meeting is based on the total charter 
capital held by the participants and is 75% for essential 
matters and 65% for other matters.  The voting threshold 
for obtaining opinions in writing is 65% of the charter 
capital.  The company charter can regulate another 
voting threshold.

 ■ JSC
 The GMS meeting quorum is based on the total voting 

shares and is 50% for the first meeting, 33% if the first 
meeting is unqualified to be conducted, or not required if 
the second meeting is unqualified to be conducted.  The 
company charter can regulate a higher quorum for the 
first and second meetings.  The voting threshold at the 
meeting is based on the total voting shares held by the 
participants and is 65% for essential matters and 50% 
for other matters.  The voting threshold for obtaining 
opinions in writing is 50% of total voting shares.  The 
company charter can regulate a higher voting threshold.  
A special voting scheme applies in some statutory cases, 
including the appointment of the BOM and Inspection 
Board, and changes in the rights and obligations of pref-
erence shares.  The laws require the GMS meeting loca-
tion to be in Vietnam and at the place where the Chair 
of the meeting participates.  Meeting minutes must be in 
Vietnamese, which is the prevailing language, and can 
optionally be in additional languages.

 The BOM meeting is required monthly and addition-
ally at the request of, for instance, the IC, BOM’s inde-
pendent member, BOM’s two members, GD, or other 

 ■ The IC supervises the BOM and GD in their management 
and operation of the company, checks, assesses, and 
reviews to ensure compliance and identify risks during 
the company’s operation, and proposes improvements 
and changes in corporate governance, supervision, and 
business.  The IC makes decisions through meetings and 
voting schemes.

 ■ The Audit Committee supervises audit-related matters 
and the internal audit department of the company, 
ensures compliance in related-party transactions, and 
reviews the internal control and risk management 
system of the company.  The Audit Committee makes 
decisions through meetings and voting schemes.

 ■ The LR is a special concept in the law of Vietnam.  An 
LR represents the company before third parties in the 
implementation of the company’s rights and obliga-
tions.  A company can have one or multiple LRs, but at 
least one of them must reside in Vietnam.  If a company 
has multiple LRs, the company charter will decentralise 
the LRs’ authority; otherwise, all LRs will have full and 
equal representative authority before third parties and 
will have joint liabilities to the company for any damages 
caused by any of them.

3.2 How are members of the management body 
appointed and removed?

Please refer to question 3.1 on the appointment authority 
of each management body for the concerned type of enter-
prise.  In general, the management body that has appointment 
authority will also have the right to remove such appointment.

3.3 What are the main legislative, regulatory 
and other sources impacting on compensation and 
remuneration of members of the management body?

Compensation and remuneration of members of the manage-
ment body are governed by the Law on Enterprises and the 
Labor Code.

3.4 What are the limitations on, and what disclosure 
is required in relation to, interests in securities held 
by members of the management body in the corporate 
entity/entities?

Managerial members of limited liability companies must 
disclose the company information of any enterprise that they 
own or hold shares or controlling shares in, and enterprises 
that their related persons own, co-hold or individually hold 
controlling shares.  

Managerial members of JSC must disclose the company 
information of enterprises that they own or hold shares in and 
enterprises that their related persons own, co-hold, or individ-
ually hold more than 10% of the charter capital.  

The related persons of members of the management body 
include spouses, parents, parents-in-law, children, adopted 
children, children-in-law, siblings, siblings-in-law, and 
companies in which the managerial members or their related 
persons hold controlling shares.

3.5 What is the process for meetings of members of 
the management body?

In principle, management bodies will pass their resolu-
tions either in a meeting or obtaining opinions in writing, 
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4 Other Stakeholders 

4.1 May the board/management body consider the 
interests of stakeholders other than shareholders in 
making decisions? Are there any mandated disclosures 
or required actions in this regard?

The management bodies of companies will primarily consider 
the interests of the shareholders and the company.  The inter-
ests of other stakeholders can also be considered where neces-
sary to comply with applicable laws.  There are no specific 
disclosure obligations or mandated actions related to this 
consideration.

4.2 What, if any, is the role of employees in 
corporate governance?

Vietnam has established a workplace democracy frame-
work that requires companies to promote transparency and 
employee participation.  Under this framework, compa-
nies are obligated to disclose certain information, seek 
employees’ opinions, or obtain their decisions on specific 
matters.  Particularly, employee consultation is required on 
issues related to their rights, obligations, and interests, such as 
adjustments to wage scales, payroll structures, and other key 
employment conditions.  This approach reinforces employee 
engagement in internal governance processes and promotes a 
more balanced labour-management relationship.  

4.3 What, if any, is the role of other stakeholders in 
corporate governance?

The Law on Enterprises does not specifically provide for the 
role of other stakeholders in corporate governance, except in 
cases of bankruptcy.

4.4 What, if any, is the law, regulation and practice 
concerning corporate social responsibility and similar 
ESG-related matters?

While Vietnam does not have a unified environmental, social, 
and governance (“ESG”)-specific law, social responsibility 
and related ESG elements are scattered across various legal 
legislation:

 ■ Environmental: The Law on Environmental Protection 
sets out a range of provisions related to extended 
producer responsibility, pollution control, environmental 
protection, and waste treatment and waste management.  
Vietnam also aims to soon develop regulations related to 
carbon credits and a national carbon credit market.

 ■ Social: The key regulations pertaining to the social 
component in ESG are found mainly in the customer 
protection law, privacy law, and labour laws (focusing on 
labour rights, workplace safety, and gender equality).

 ■ Governance: This aspect is reflected in the Law on 
Enterprises, which directs the operation of the company 
in a transparent and compliant manner.  Anti-corruption 
laws and competition laws also impose transparency and 
reporting requirements.

In addition, it is worth noting that Vietnam issued national 
standard TCVN ISO 26000:2013 on guidance for social respon-
sibility, which provides non-binding standards for companies 
to adhere to.

five managers.  The meeting quorum, based on the total 
number of members of the BOM, is three-quarters for 
the first meeting or one-half for the second if the first 
meeting is unqualified to be conducted.  The voting 
threshold at the meeting is based on the majority vote of 
the participants, and the company charter can regulate a 
higher threshold.  In the event of a tie, the final decision 
follows the opinion of the BOM’s Chairman.  The laws are 
silent on the possibility of obtaining opinions in writing 
by the BOM.  Similar to the GMS, the BOM’s meeting 
minutes must be in Vietnamese, which is the prevailing 
language, and can optionally be in additional languages.

3.6 What are the principal general legal duties and 
liabilities of members of the management body?

Managerial members have fiduciary duties when imple-
menting their authority and duties.  In particular, they must 
implement their authorities and duties in line with the law, 
company charter and higher decision-making bodies (if any), 
in the manner of honesty, prudence and in the best possible 
manner to ensure the company’s interest, and in loyalty to the 
company’s and shareholders’ interests.

Further, the managerial members are neither allowed to 
abuse their position, nor to use the company’s information, 
know-how, business opportunities, or other assets for personal 
gain or to serve the interests of other organisations or individ-
uals.  They also have the disclosure obligations regarding their 
interests in securities in other corporate entities as detailed in 
our response to question 3.4.  

3.7 What are the main specific corporate governance 
responsibilities/functions of members of the 
management body and what are perceived to be the 
key, current challenges for the management body?

Please refer to the response in question 3.1 on the corporate 
governance responsibilities and functions of members of the 
management body.

The key challenge for the management body includes how 
to balance the interests between the shareholders and the 
company while remaining loyal to the interests of both.

3.8 Are indemnities, or insurance, permitted in 
relation to members of the management body and 
others?

There are no compulsory indemnities or insurance require-
ments in relation to the liabilities of the managerial members.  
This matter will be subject to the company’s sole discretion on 
a voluntary basis or through negotiation between the manage-
rial members and the company.

3.9 What is the role of the management body with 
respect to setting and changing the strategy of the 
corporate entity/entities?

The highest decision-making body, such as the MC or President 
of a limited liability company or GMS of a JSC, will decide crit-
ical and long-term oriented and strategic matters, including 
setting and changing the strategy of the company.  Meanwhile, 
lower management bodies will implement and/or decide 
necessary matters to implement the strategic decisions.
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5.3 What are the expectations in this jurisdiction 
regarding ESG- and sustainability-related reporting 
and transparency?

In Vietnam, ESG and sustainability-related reporting is still 
developing and not yet compulsory across all business sectors.  
While private and non-listed companies are generally not 
mandated to report on ESG matters, doing so is increasingly 
seen as a strategic plan to attract foreign investment, describe 
compliance to the public, improve brand reputation, strengthen 
stakeholder relationships, and increase employee engagement.

Regulatory and policy developments are speeding up lately.  
In 2023, the Prime Minister approved a National Action Plan 
on Responsible Business Practices for 2023–2027, reflecting 
Vietnam’s effort to align with international standards,  inter-
national commitments, and promote responsible conduct.  
This signals a shift toward greater accountability, and it is 
expected that ESG-related disclosure requirements will grad-
ually expand, encouraging more businesses to integrate 
sustainability into their operations and reporting practices.

5.4 What are the expectations in this jurisdiction 
regarding cybersecurity and technology-related 
reporting and transparency?

Vietnam’s approach to cybersecurity and technology is shaped 
by the Fourth Industrial Revolution, emphasising data-driven 
innovation and technological advancement.  

Currently, cybersecurity and technology-related reporting 
obligations are governed by a range of legislative instruments, 
including the Law on Cybersecurity, the Law on Technology 
Transfer, the Law on Digital Technology Industry, and 
sector-specific regulations.  Companies will be subject to rele-
vant reporting obligations, such as cybersecurity incidents, 
data breaches, technology transfer registration, etc., to rele-
vant authorities.

While regulatory obligations around reporting remain 
largely unchanged, we expect that enforcement will become 
more stringent.

In practice, although companies must report cybersecurity 
and technology-related incidents to regulators, such informa-
tion is normally retained internally and is not made publicly 
available.  This also helps protect the confidentiality of the 
submitted information.

5 Transparency and Reporting

5.1 Who is responsible for disclosure and 
transparency and what is the role of audits and 
auditors in these matters?

By law, a JSC is required to disclose certain regulated infor-
mation on its website, whereas an SMLLC and MMLLC are not 
subject to the same disclosure obligations.

In addition to company obligations, certain government 
authorities in Vietnam also publish enterprise-related infor-
mation in accordance with the law.  For example, the provin-
cial Department of Finance discloses changes to enterprise 
registration certificates and registration content for a fixed 
period following licensing procedures.  The Tax Department 
also makes corporate tax information publicly accessible 
through its database.

Internal and external auditors also play key roles in 
promoting transparency and accountability.  Internal auditors 
of a company (i.e., inspectors for an SMLLC and MMLLC or 
inspectors/auditors for a JSC, if any) are responsible for over-
seeing the compliance of the company’s operation, including 
evaluating internal controls and risk management, reviewing 
related-party transactions, participating in company meet-
ings, etc.  External auditors, when engaged by the company, 
provide an independent assessment of the company’s finan-
cial statements and issue audit reports, which serve as a key 
instrument for financial transparency.

5.2 What corporate governance-related disclosures 
are required and are there some disclosures that 
should be published on websites?

By law, a JSC is obliged to publish the following informa-
tion on its website: (i) the company charter; (ii) the resumes, 
educational qualifications, and professional experience of the 
members of the BOM, Inspectors, and Director or GD of the 
company; (iii) the annual financial statements approved by 
the GMS; and (iv) the annual performance evaluation reports 
of the BOM and Board of Inspectors.  An SMLLC and MMLLC 
are not subject to the same obligation.

In addition to company obligations, certain government 
authorities in Vietnam also publish enterprise-related infor-
mation in accordance with the law.  For example, the provin-
cial Department of Finance discloses changes to the enterprise 
registration certificate and registration content for a fixed 
period following licensing procedures.  The Tax Department 
also makes corporate tax information publicly accessible 
through its database.

Endnote

1 https://en.vietnamplus.vn/four-reasons-make-vietnam-attractive-
investment-destination-post234046.vnp
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