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As businesses strive against acute economic pressures and the ongoing consequences of the pandemic,
employment strategy has become an ever-shifting and increasingly crucial consideration. However, implementing
changes to employment strategy is a regulatory minefield, and employers that wish to successfully adapt their
businesses must have a thorough and practical understanding of current legislation.

To help companies navigate through the post-crisis world and overcome these challenges, Tilleke & Gibbins'
leading employment law experts across the region are organizing the “2022 Annual Employment Law Forum,”
comprising seven online sessions in Thai and English. This year’s forum will cover a range of topics applicable to
Cambodia, Laos, Myanmar, Thailand, and Vietnam, including termination, criminal proceedings, class actions and
arbitration in labor disputes, and many more.

Chitchai Chusert Dino Ketnut Nitikar
Punsan Supasitthumrong Santaniello Pukahuta Nith

Pathanin Pimvimol Sarah Suruswadee Yuwadee
Sornchangwat Vipamaneerut Galeski Jaimsuwan Thean-ngarm

Please find the details of all sessions in this series—including details on how to register—below.
Click here to jump to the English language sessions
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Should you have any questions, please email events@tilleke.com.


mailto:events@tilleke.com

ENGLISH-LANGUAGE SESSIONS

DATE & TIME TOPIC SPEAKERS
Tue, Nov 29 Poor Performance Terminations in Cambodia, Laos, Myanmar, Dino Santaniello
15:00 - 16:30 Thailand, and Vietnam Nitikar Nith
o Documents or policies which must be in place in order to lawfully Pimvimol
terminate an employee for poor performance Vipamaneerut

e Procedures which must be followed for a poor performance
termination

Yuwadee Thean-ngarm

I ) Sarah Galeski
e An employer’s obligations in respect to a poor performance

termination such as notice, severance allowance and other
entitlements

e The consequences of unlawfully terminating an employee
e Common pitfalls in respect to poor performance termination

o Case studies

Wed, Nov 30 Criminal Proceedings relating to Thailand’s Labor Protection Chitchai Punsan
14:00 - 15:00 Act B.E. 2541 (1998)

e Potentially responsible parties according to Thailand’'s Labor
Protection Act B.E. 2541 (1998)

e Types of criminal offenses according to Thailand's Labor
Protection Act B.E. 2541 (1998)

¢ Criminal proceedings relating to Thailand’s Labor Protection Act
B.E. 2541 (1998)

Wed, Dec 7 Exploring Complex Procedural Laws in Labor Disputes: Suruswadee Jaimsuwan
14:00 - 15:00 Class Actions and Arbitration Pathanin Sornchangwat
o Types of labor disputes and dispute resolution methods
e Class actions in litigation

= Key features of a class action
= Practicality of class actions in labor disputes
= Remarks on class actions in labor disputes

o Arbitration

= Arbitrability of labor disputes
= Remarks on arbitration in labor disputes

CLICK HERE OR SCAN TO REGISTER



https://www.tilleke.com/professionals/dino/
https://www.tilleke.com/professionals/nitikar/
https://www.tilleke.com/professionals/pimvimol/
https://www.tilleke.com/professionals/pimvimol/
https://www.tilleke.com/professionals/yuwadee/
https://www.tilleke.com/professionals/sarah/
https://www.tilleke.com/professionals/chitchai/
https://www.tilleke.com/professionals/suruswadee/
https://www.tilleke.com/professionals/pathanin/
https://forms.office.com/r/jEDAe20W9k
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